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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond ST. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 


Sinclair’s Comer 


By JOHN SINCLAIR 
President 


I will begin by saying that I don’t 
think everyone returning to Plants #1 
and #2 on Monday, January 22, 1990 
and also to Lear Siegler, Duplate and 
other plants that 
supply parts to 
General Motors in 
Oshawa, is any in¬ 
dication that all 
the lay-offs are 
behind us. This is 
going to be a 
rough year. The 
Van Plant in 
Toronto has told 
all the members of 
Local 303 not to 
report back on Monday, January 22, 
1990, as they have added another two 
weeks to their lay-off, so they don’t re¬ 
turn until Monday, February 5, 1990. 
Also, St. Catharines have had another 
week added on to their lay-offs. 



I am afraid that, if our Prime Minis¬ 
ter Mulroney and the rest of the Pro¬ 
gressive Party that sold Canada out (or 
I should say gave it away to the USA) 
by signing the Free TVade Agreement, 
don’t do something about the interest 
rates, the auto industry is going to be in 
Jot~n bad year Also, I would be 
remiss if I don't mention what Crosbie 
did to the people he is supposed to re¬ 
present in the fishing industry. They 
both keep saying, don’t worry, we Can¬ 
adians will end up with more jobs, 
which is all B.S. Just remember these 
two names, Mulroney and Crosbie, in 
about two year’s time when they are 
added to a lot of American Corporation 
Boards to whom they sold out our jobs. 
They will receive a lot of money and, 
of course, they will both got a gold key 
from Mexico where people work for 
about $10.00 a day and no benefits. 


SKILLED TRADES 

I would like say to everyone who 
came to the last GM Unit meeting on 
Thursday, January 19, 1990, that a mo¬ 
tion was passed to have a special meet¬ 
ing called to discuss the problem raised 
at the meeting regarding our members 
of Local 222 who have completed their 
time and are getting the rate for the 
Skilled Trades classification. To have 
members laid off with 4.4 year’s senior¬ 
ity and members with one or two years 
kept working is a lot of B.S. 

If this should happen to anyone, then 
I suggest you come to the Union Hall 
and file a grievance because the only 
way you can lose your seniority is under 
Paragraph 54 of the Master Agreement. 
I am hoping that, by the time your read 
this article, it will have been corrected. 
I would like to assure everyone that, if 
there is no meeting called on this before 
Monday, January 29, 1990, it will get 
full discussion when the whole Master 
Committee meets in London that week, 
and I will report on it in my next article. 

I would like to congratulate our 
Apprenticeship Committee, Jack 
McEachem and Rick McMullan, for 
the tremendous job they are doing. 

If anyone is having problems with 
their UI or SUB, don’t let it go too long. 
Either phone or come to the Union Hall 
and see one of our Service Representa¬ 
tives, Dave Thompson, Connie Lock¬ 
hart or Gene Bergeron, who are here to 
help anyone with a problem it is easier 
for them and for you if you don’t wait 
too long to have something corrected. If 
you don’t do this, then you don’t receive 
any cheques, and the only person I know 
who can live on air is the person in the 
movie “Roger & Me” that nobody can 
get to talk with. 

If you know of anyone wanting to buy 
a new car or truck, don’t forget that Cliff 
Mills Motors is one of our units of 
Local 222, and I believe no one can get 
a better deal anywhere on service. 


RETIREES ACTIVITIES 

Billiard Tournament 

Register at Retirees Hall 
The Week of February 5th to 9th, 1990 
Partners will be drawn for play 
Tournament to commence February 13th, 1990 
till completion 
Cash Prizes. 

M. Wood, Chairperson, Recreation Committee, 
Retired Workers Chapter, Local 222, CAW 


NOTICE 

Local 222, CAW Retired Workers Chapter 

EXECUTIVE ELECTIONS 

Monday, March 12th, 1990 — 1:00 p.m. 

President — Vice-President — Secretary-Treasurer 
Trustees — Sergeant-At-Arms — Member-At-Large 

STANDING COMMITTEE ELECTIONS 

Monday, April 9th, 1990 — 1:00 p.m. 

Recreation — Sick & Visiting — Publicity 
Elections to take place during monthly membership meeting. 

F. Locke, Chairperson, Retired Workers Chapter, 

Local 222, CAW 


Farewell to a Hero 


By JOHN KOVACS 
Secretary Treasurer 

Two years in succession I had the 
honour to present Jim Kinlin with a 
cheque for Leukemia Research at the 
end of his yearly swim-athons. It was 
on behalf of Local 
222, CAW, the 
Union he was so 
very proud to be a 
member of. 

Jim lost his 
long battle with 
cancer, but not be¬ 
fore he raised over 
$200,000.00 for 
Leukemia Re¬ 
search fund — 
through his yearly 

Jim was a hero. Not only to us in our 
Community, but to every social con¬ 
scious Canadian across the Country. 

I don’t know how many of you have 
seen the short feature on Jim on Global 
Television, just before he started his 
cross Country Swim last year. Jim in¬ 
sisted to the reporter prior to the inter¬ 
view, that his membership in Local 222, 
CAW had to be mentioned. 

Jim Kinlin was an ordinary man, a 
simple man, but he possessed qualities 
you can not find in Prime Ministers, 
Presidents and Kings. He cared for his 
fellow man, and henacf an ideal. 

Some two years ago in one of my 
articles I used George Bernard Shaw’s 



swim-athons. 



quotation as my closing message. It was 
“Some men see things as they are — 
and say why? I dream things that never 
were and say why not?” 

Some two weeks after the published 
issue I met Jim on the steps of our Union 
Hall, as I was coming in. He got a hold 
of my arm and asked me if I could sit 
down with him for a minute. After we 
did, he fished out the tom piece of news¬ 
paper from his pocket with the above 
closing message, looked at me with 
teary eyes, and said “John that is exactly 
how I feel. That is my whole idea about 
my swimming. My dream is to find a 
complete cure for Leukemia in my life 
time. Before I have to go.” In his quest 
he fell short, as the disease he so bravely 
fought — finally overtook him — but 
in all other aspects he rose above the 
ordinary. His name and accom¬ 
plishments should never be forgotten. 

Jim Kinlin accomplished a lot more 
than raising $200,000.00. With his 
unselfish determination he raised our 
consciousness about hopelessness, and 
that we can never give in. The fight has 
to go on. 

I was one of the fortunate ones who 
knew him, but I speak on behalf of all 
our members in Local 222 when I say 

so long Jim, you will never be forgot¬ 
ten. 


They do me wrong who say / come 
no more 


JIM KINLIN 

When once / knock and fail to find you 
in; 

For every day I stand outside your door, 
and hid you wake, and rise to fight and 
win, 

Wail not for precious chances passed 
away! 

Weep not for golden ages on the Wane. 
Each night I hum the records of the day. 
At Sunrise every soul is horn again. 

Though deep in mire, wring not your 

hands and Weep: 

l lend my ami to all who say “/ can!" 

A 16 shamefaced outcast ever sank so' 
deep, 

But yet might rise and he again a man! 


Mike Breaugh 
Oshawa New Democrats 


By MIKE BREAUGH 

By now most members of CAW 
Local 222 will be aware of the fact that 
I have chosen to run for the NDP nomi¬ 
nation to represent Oshawa in the fed¬ 
eral by-election to 
replace Ed Broad- 
bent. 

The following 
is the statement I 
made announcing 
my intention to 
seek the federal 
nomination. 

STATEMENT 
BY MIKE 
BREAUGH 

Today I am for¬ 
mally announcing that I will seek the 
Federal nomination for The New Demo¬ 
cratic Party in the by-election in 


Oshawa. The- riding association has set 
the date for the nomination meeting and 
we can now proceed to the next stage 
of choosing a candidate. 

To assist me in winning the nomina¬ 
tion, I have a broad based group of acti¬ 
vists who have a wealth of experience 
and talent in working for the party and 
their community. It is my hope to use 
their skills and those of many others 
who have offered their support and en¬ 
thusiasm for my candidacy. Together, 
we are committed to working hard to 
secure a victory for The New Demo¬ 
crats. 

We cannot predict the exact date of 
the by-election but there are major is¬ 
sues such as Free Trade and the Goods 
and Services Tax that warrant a prompt 
resolution of the Oshawa vacancy. It is 
our task to see that The New Democratic 
Party is prepared with a solid candidate 


and an experienced campaign team. 

Mike Breaugh — Nomination Team. 
Chair: Nester Pidwerbecki. Kyle Allum, 
Anne Marie Beattie, Sharon Broadbent, 
John Sinclair, Diana Monks, Abe Taylor, 
Jim Woodward. 

Mr. Breaugh is endorsed by the 
Oshawa and District Labour Council. 
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Notice of Election 
for 

Election Committee 

Eighteen (18) to be elected 

Nominations for the Election Committee Election to take place 
from the floor of the General Membership Meeting to be held 
at the CAW Hall, 44 Bond Street E., Oshawa on 
Thursday, February 1st, 1990. 

Meeting starts at 7:30 p.m. and the Election is to be held 
from the finish of the meeting until 8:30 a.m. of Friday, 
February 2nd, 1990. 

VOTING BY UNION CARD ONLY. 
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Skilled Trades Lay-off Report 


By PAT BLACKWOOD 
District Committeeperson 
Maintenance and Construction 

The Company announced on January 
12th, 1990 that they would be handing 
out 177 indefinite lay-off notices to 
the Maintenance and Construction 
Tradespeople. 
This number was 
increased on Jan¬ 
uary 16th, 1990 
to 277 notices. 
These notices are 
required by law 
and remain in ef¬ 
fect for 13 weeks 
from the date you 
receive it. The 
lay-off date on the 
notice is the ear¬ 
liest you can be laid off and in any event 
your supervisor will let you know the 
exact date of your lay-off. 

Anyone being laid off indefinitely is 
advised to go to the Union Hall to fill 
out your UIC and SUB. There papers 
are more complex for an indefinite lay¬ 
off compared to a temporary one. 

Management is meeting every Mon¬ 
day morning to update the numbers 
affected by these lay-offs. 

The following are the numbers as of 
January 22nd, 1990 and the most up 
to date figures prior to writing this re¬ 
port. Remember these numbers could 
very well be higher or lower by the 
time you read this article. 



Layoff 

Expected 

Number 

Seniority 

Trade 

Notices 

to Street 

Date 

Electricians 

50 

42 

8/2/88 

Machine Repair 

50 

12 

6/1/87 

Millrights 

50 

29 

9/30/84 

Welders 

40 

34 

1/18/83 

Pipefitters 

35 

34 

7/31/84 

Tinsmiths 

15 

8 

6/4/84 

Carpenters 

15 

7 

12/3/84 

Bricklayers 

2 

2 

3/21/88 

Painters 

10 

6 

8/10/87 

Lift Truck Repair 

10 

4 

6/12/89 


The machine repair number could 
very well fluctuate up by at least 9 
Tradespeople because of a reduction 
out of the shops. 

BENEFITS DURING LAY-OFF 

Any Tradesperson with less than one 
year seniority will continue to receive 
benefits for up to two months at which 
time the Company will send a letter to 
your last address on file with the Com¬ 
pany to allow you to pay your own pre¬ 
miums to keep up your benefit coverage. 

Tradespeople with more than one year 
seniority will maintain all your benefits, 
except dental for as long as you’re col¬ 
lecting SUB and UIC. Your dental ben¬ 
efits are covered for one month follow¬ 
ing the last month you receive pay from 
the Company, (e.g. work one day in 
February and you are covered for dental 
the month of March.) 

If any Tradespeople would like to 
find out more about your benefits, I 
suggest you contact our Benefit Reps 
or call the Union Hall. The Benefit 
Reps can be reached through your 
supervisor at 7832. The Service Reps 
may be reached at the Union Hall at 
723-1187. 

KEEPING YOU INFORMED 

Any information I receive is handed 
to the Skilled Trades Union reps who 
attended the Tuesday Skilled Trades 
Shop Committee meeting. Both myself 
and the Area Skilled Trades Chairperson 
are spread thin across this plant and it’s 
impossible to be in the same place at all 
times. Brian has been able to get to some 
areas like the Car Paint Shop and help 
me out. 

The Tradespeople must remember 
my everyday workload not only 
carries on, but in most cases grows 
due to the increase in meetings on the 
lay-offs. The Committeeperson is also 
very busy trying to keep you up to date. 
The problem is things change con¬ 
stantly. 


RETIREMENT OFFER 

There are lots of rumours of some 
type of retirement offer. The Company 
and Skilled Trades top committee met 
on Monday, January 22nd, 1990 to 
discuss this subject. The Company is 
seriously looking into this and should 
be reporting back to us by the time you 
read this article. 

Let’s hope we can put something to¬ 
gether so that some junior Tradespeople 
can be retained and some senior Trades¬ 
people will be able to retire, that way 
we all win! 

LINES OF DEMARCATION 

With the lay-offs in the trades, man¬ 
agement will no doubt try to get Trades¬ 
people to do work outside your classifi¬ 
cation. Tradespeople will also be 
fighting between trades to get work 
back, that has been let slide for one 
reason or another. These battles have 
already begun and you must understand, 
these grievances are the hardest to re¬ 
solve and generally cannot be settled at 
the early steps of the grievance pro¬ 
cedure. 

If management request you to perform 
work outside your classification, you 

must work under protest and put a 
call in for your Skilled Trades Union 
Rep. 

The only work you can refuse is 
unsafe work or work that you have 
reason to believe could injure some¬ 
one else by you performing this job. I 
am not requesting Tradespeople to abuse 
your right to refuse unsafe work, but I 
am making sure you work safely dur¬ 
ing these times when we have reduced 
numbers. 

IN CLOSING 

Remember if you have any problems, 
first see your supervisor, then call your 
Committeeperson. My pager number is 
#3865. Call 1-800-268-7124 ask for 
pager 3865 and give the operator your 
message. 

MAKE SURE MANAGEMENT HAS 
YOUR MOST RECENT ADDRESS! 



Heart Matters 


By GORD VICKERS 
Chairperson 
Oshawa Transit Unit 

The Heart and Stroke Foundation is 
looking for people to help with its 
fundraising campaign in February. If 
you think you would like to be a volun¬ 
teer, please call 571-1583 — we need 
your help to defeat Canada’s # 1 killer. 

HEART AND STROKE 
FACTS AND FIGURES 

The Bad News . . . 

• Heart disease and stroke are the lead¬ 
ing causes of death in Canada. 

• Twice as many people die of heart 
disease and stroke than cancer. 

• Approximately 3,000,000 Canadians 
suffer from some form of heart or blood 
vessel disease. 

• Despite the progress made through re¬ 
search, nearly one in two Canadians die 
from heart disease and stroke. That 
means every Canadian has a 50/50 
chance ... or risk. 

• Every year 40,000 Canadians suffer 
strokes, which cause damage to the brain 
and result in disability or death. 

• Smoking is considered to be a factor 
in some 30,000 deaths each year . . . 
and more of those deaths are a result of 
heart and blood vessel diseases than any 
other cause. 

• The annual cost of heart disease and 
stroke in Canada is approaching 
$4,000,000,000. 

• The Heart and Stroke Foundation of 
Ontario is able to fund only half its 
necessary research annually. 

The Good News . . . 

• Since 1955, deaths from heart disease 
and stroke have declined by 34 percent, 
saving approximately 20,000 lives each 
year. 

• Stroke-related deaths are also de¬ 
creasing. Since 1980, deaths from stroke 
have dropped by approximately 5 per¬ 
cent a year, largely a result of effective 
high blood pressure treatment programs. 

• Over 2.6 million Canadians could re¬ 
duce their risk of heart disease through 


better awareness of and control of their 
blood pressure. 

• No other form of medical research 
has saved as many lives as cardiovas¬ 
cular and stroke research, the majority 
of which, in Ontario, is funded by the 
Heart and Stroke Foundation. 

The fact is . . . bad statistics still out¬ 
weigh the good. 

The Heart and Stroke Foundation of 
Ontario needs your help to fund life-sav¬ 
ing research. 

Please give what you can. Your vol¬ 


unteer time and your donation dollars 
are critical to winning the fight. 

Remember, call 571-1583. 

In closing, on behalf of the Heart and 
Stroke Foundation of Ontario, I would 
like to thank the Union Executive for 
the Heart and Stroke banner donated for 
placing at the Four Comers. A special 
thanks to Brother Jim Nimigon for his 
time and effort. Jim has agreed to look 
after the rose boxes for placing inside 
GM for your donations. Please give 
what you can. Again, thank you. 


February is 
Heart and Stroke 
Month 



Please give. 

Improvingyour odds against Canada’s # 1 killer. 


Lockhart at the Hall 


By CONALD LOCKHART 
Local Service Representative 

TEAM WORK 

With negotiations set to begin early 
this year, it gives me a good feeling to 
see the Shop Committee united and 
working as a solid unit, led by our Plant 
Chairman, Tom 
Hoar. I feel that, 
with Tom’s firm 
hand along with 
that of President 
John Sinclair, we 
will have a strong, 
united negotiating 
team to take on 
GM and get us a 
fair contract, even 
in the bad times 
created by GM 
and big business. Go get them, boys! 

COMPENSATION 

It seems that whatever can go wrong 
goes wrong. We started 1989 by being 
the target for all the new technology. 
This was all put in place, new com¬ 
puters, new phone system, imagine (all 
your claims are now on computers, and 
all GM claims are in one area). Along 
with this, we had a lot of new claims 
starting in July, 1989. 

At times, we get the members upset 


with the way their claims are being pro¬ 
cessed. Sometimes they don’t like our 
attitude and the answers they get, and 
feel that we are acting like the Compen¬ 
sation Board or the doctors. 

I would just like to point out that we 
are not doctors or adjudicators, but we 
are handling a big and busy case load. 
We know generally what it takes to get 
you your money, and the right approach 
to take. It may not seem that way some¬ 
times, but we do have your best interests 
at heart, and you do get your money 
and, more importantly, a job you can 
do in General Motors. 

I would like to see the Compensation 
Board do this amount of claims in the 
Oshawa and Durham Region from an 
office in Oshawa. I will be working to 
this end, along with getting a Fax 
machine on the GM floor to speed up 
claims between GM, doctors, and prog¬ 
ress reports. 

UIC 

With all the lay-offs in GM and the 
feeder plants, I would advise everyone 
to stay on top of their UIC claims and 
follow through with the cards and letters 
you receive. If there is a problem, you 
have two choices — come to the Hall 
and see Gene, Dave or myself, or put 
in a call for your SUB Representative, 
Jerry Smith, Mike Shields or Dean 
Lindsay. 



CAW/AHL 

By JOE BODNAR 

League Standings as of 
January 1st, 1990 . 

W L T Pts 

Admiral Optical 8 4 0 16 

Sipco-Dixon Fuels 7 4 1 15 

Brian Earle R.E. 6 6 0 12 

Dynasty Inn 3 8 17 

I would like to take this time to wel¬ 
come everyone back from Christmas 
Holidays. I hope everyone had a safe 
holiday with their families and friends. 

Our hockey league is now in its fourth 
month with all four teams playing good 
competitive hockey. All four teams are 
getting ready for the playoffs that start 
in mid February. Due to the plant lay¬ 
offs we have had to reschedule some 
games for the players from out of town. 
If there are anymore schedule changes 
your team representative will let you 
know. 


NOTICE 



Hospitalized 
or Sick 

for visiting purposes 

Please call or in person 
Phone 723-1187 or 728-8600 
M. Tureski 

Sick & Visiting Committee 
Chairperson 
Local 222, CAW 
Retired Workers Committee 


Zone 35 

By DAVE SITARAM 

The list of Brothers and Sisters facing 
indefinite lay-offs continues to grow. 
Another 400 production workers re¬ 
ceived lay-off notices earlier this week, 
shortly after simi¬ 
lar notices were 
given out to 240 
Skilled Trades 
Workers. Manage¬ 
ment claims the 
lack of sales is due 
directly to the high 
interest rates in 
both the U.S. and 
Canada. 

I feel there is 
some truth in that 
statement, however I don’t think you 
can blame the poor car sales solely on 
the interest rates. Let’s look at some of 
the counter-productive decisions made 
by GMC. 

The Company started production of 
the Buick Regal approximately two 
years ago in two door models only. Most 
of us know the four doors should have 
followed six months later, however at 
the time of writing this article, the four 
door models are still not in the dealers’ 
showrooms. 

The high price experts and forecasters 
failed miserably by not having the four 
doors to complement the present two 
doors in the dealerships. 

It is my opinion had the Company 
made the decision to start production of 
the four door Buick six months after two 
doors went into production, this car 


Report 

would have been very successful for 
Oshawa. 

I feel this is one of the major reasons 
why we are in this situation today. 

It makes you wonder if this was a 
pre-conceived plan by the Company, 
knowing we are in a contract year, or 
was it just an honest mistake? 

Since elected to the Committeeperson 
job, I tried to keep the membership in¬ 
formed and retirees updated on what’s 
going on in the zone and the plant. 

I feel it is especially important to pub¬ 
lish the names of the Brothers and Sisters 
who retire, as we must never forget the 
great contributions they made to our 
Union. The hardships they endured were 
in order for us to have some of the 
benefits we now enjoy. 

Having said that, I must apologize to 
Sister Fay Bender, who retired from the 
Battery Plant, since in my column I 
failed to mention her retirement. Sister 
Bender pointed this out to me. I hereby 
publicly apologize to her for this mistake 
on my part that should have never hap¬ 
pened. 

I sincerely hope she accepts my apol¬ 
ogy. My article should have read: “I 
would like to take this opportunity to 
wish Sister Fay Bender a happy retire¬ 
ment, from all your friends in the Battery 
Plant.” 



IN Alt WAUS OF UFC.-.LOOK FOR THE UNION IA6EC, 
SHOP CARO. STORE CARD AND SERVICE BUTTON_ 
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Workers* Compensation 
“Reoccurrence” 


By DAVE THOMPSON 
Recording Secretary 
Service Representative 

We are having more re-opened 
claims denied than allowed. So we will 
provide the necessary information that 
is needed for a re-opened claim. There 
are guidelines that 
must be followed, 
and if they are not, 
your claim could 
be denied. 
REFERENCES 
Sections 43(7) 
and 134 of the 
Workers’ Com¬ 
pensation Act. 
Board Policies 
And Divisional 
Administrative 
Guidelines, Claims Services Division 
— Pages 80,88-89,105-108,154,275H 
and 275J. 

Tool and 
Die News 

By SCOTT TURNER 
Zone #1 
and 

BOB ALLAN 
Zone #4 

Presently, there are seventy (70) lay¬ 
off notices issued to Tool and Die, but 
this by no means represents the number 
of lost jobs. At the time of writing, forty- 
three (43) from the bottom of the list are 
on the chopping block and we can as¬ 
sure you, every effort is being made to 
reduce this number. Currently, there are 
no Machinists affected by layoff, due to 
the ownership conflict over whom 
should operate the machines in the Tool 
and Die Departments. In a previous con¬ 
tract, Machinists were brought up to the 
Heavy Machinist rate which parallelled 
them with the Tool and Die rate. This 
helped to resolve the tension with Die 
Makers on the machines. 

As most of you know, the language 
in the Contract is very poor and in a lot 
of cases conflict over interpretation 
arises. This was very evident with the 
temporary layoffs which affected the 
North Plant Tool and Die in January. 
Some believed plant wide bumping 
should have resulted in this situation. 
This created quite a rift between the 
North and South Plant Representatives. 
However, past practice was that tempo¬ 
rary layoffs not exceeding sixty (60) 
days were deemed Departmental, NOT 
plant wide. This language needs to be 
rewritten and clarified next fall by ex¬ 
perienced people. 

Currently, the status on graduating 
Apprentices has come into question. 
When an Apprentice finishes his time, 
it is assumed they will continue on. Nor¬ 
mally this would be the case, but if no 
one needs trades people and/or layoffs 
are in effect, they graduate to the street. 
The big question is, after four (4) years 
plus, working in the plant, do they get 
called back in order of their seniority, 
or after all the Journeymen have been 
called, whom have less years of service? 
Well, at the regular GM Unit Meeting 
held on January 18th, 1990, this ques¬ 
tion was raised and after much heated 
discussion, a vote was taken. It seems 
our Skilled Trades Chairman now has a 
new direction to pursue, the vote re¬ 
flected that Apprentices should retain 
their seniority for recall. 

We would like to answer some other 
questions frequently being asked. 
Firstly, file your UIC and SUB via the 
Union Hall. Secondly, when on layoff, 
your Dental benefits last one month after 
layoff, all others run the same duration 
as your SUB. Thirdly, Union dues are 
subtracted while on layoff, but are re¬ 
duced to one (1) hour a month from your 
SUB. 

In closing, we would like to say it is 
really sad to see one of your workmates 
packing up his tools to go out the door. 
Something to think about when working 
overtime or if retirement is within reach. 


EXHIBIT #1 — Enquiry Guide¬ 
lines for Re-opened Claims. 

EXHIBIT #2 — Memo To Medical 
Adviser in Re-opened Claims. 

POLICY 

Claims may be re-opened at any time 
and if the medical evidence substanti¬ 
ates a relationship between the current 
condition and the original disability, fur¬ 
ther entitlement is granted. 

GENERAL INFORMATION 

1. Most claims are re-opened be¬ 
cause we receive a letter from the 
worker or a medical report, indicating 
continuing or recurrent disability due to 
the accident. 

2. Further entitlement is determined 
by considering the initial diagnosis, cur¬ 
rent diagnosis, and the events that 
happened between the last period of in¬ 
capacity and the recent recurrence. See 
ADJUDICATION: Continuity En¬ 
quiries, Document Number 33-02-31. 


RECORDING SECRETARY 
REPORT 

We have approved the sports money 
for the CAW Bowling Tournament 
($2,900.00). the cheque will be picked 
up by Les MacDonald. 

Also the Executive Board is pleased 
that our new Union Hall is coming along 


3. Further entitlement in re-opened 
claims requires a medical opinion re¬ 
garding compatibility, unless the rela¬ 
tionship is obvious. 

4. Where a permanent disability as¬ 
sessment is imminent or permanent dis¬ 
ability benefits are being paid to a 
worker. Adjudicators may pay tempo¬ 
rary benefits up to a maximum of two 
weeks, if a claim is re-opened. The rela¬ 
tionship between the most recently 
claimed disability and the existing enti¬ 
tlement must be obvious. Medical evi¬ 
dence must be obtained to support 
further payment beyond two weeks. 

5. Health Care Benefits information 
available on the visual display terminal, 
transcripts, claim file or microfiche may 
assist in determining frequency of medi¬ 
cal treatment thus establishing if contin¬ 
uity exists for the period involved. 

(Agency information can be found on 
the microfiche.) 


and I hope we will be moved in by 
March of 1990. 

I would personally like to send my 
regards to Jim Kinlin’s family. Brother 
Kinlin gave 100 percent to this Union 
and his community and he will be 
missed by all. 



ENQUIRY GUIDELINES FOR RE-OPENED CLAIMS 


Interval 

Enquire By 

Information Needed 

Request From 

0-1 Month 

Telephone 

Brief details of continuing treatment and current diagnosis, 

AND 

Brief details of complaint and/or First Aid visits 

Attending 

Doctor(s) 

Employer 

1-3 Months 

Telephone 

Brief details of continuing treatment and complaints 

AND 

Brief details of continuing treatment and current diagnosis 

AND 

Brief details of complaints and/or First Aid visits 

Injured 

Worker 

Injured 

Worker 
and Doctor 

Accident 

Employer 


RTM 

As above (in complicated cases) 

Area Offices 

3-6 Months 

REO-6 or 
Special 

Letter 

Brief details of continuing treatment and complaints 

AND 

Injured 

Worker 


REO-8 

Brief details of continuing treatment and current diagnosis 

AND 

Injured 

Worker 
(for delivery 
to Doctor 


REO-E 

Gross earnings for 4 weeks immediately prior to recent 
lay-off (consider Section 40 Basis) 

AND 

Injured 

Worker 
(for delivery 
to Employer) 


REO-7 or 

Brief details of complaints and/or First Aid visits, plus 

Accident 


Special 

Letter 

brief details of employment activities in interval 

AND 

Employer 


REO-1 

To inform Accident Employer that claim is Re-opened (if 
Injured Worker has changed employers) 

OR 

Send to 

Accident 

Employer 


RTM 

As above, provided case is relatively uncomplicated 

Area Office 

6 Months 

Special Letter 

— Condition of injury from date claim last active to 

Injured 

and Over 

requesting 

detailed 

information 

enclosing 

Form REO-8 

present time 

— Any changes in ability to perform regular work 

— Complaints to employer and dates 

— Complaints to co-workers (request dates, names and 
addresses to confirm) 

— If any new accident or incident in interval obtain 
details and ask how it has affected the condition. 

— Medical treatment: specific dates, names, and addresses 

— Dates of lost time from work due to disability 

— Request worker have employer confirm date and hour 
of lay-off and gross earnings for 4 weeks prior to lay-off 

— Any drugs taken in the interval, who prescribed them 
and when. 

— Any additional information that would support that 
current problems are related to original disability 

AND 

Worker 


Special Letter 

— Dates and nature of complaints 

Accident 


requesting 

detailed 

information 

— Any change in work due to disability (get dates and 
details) 

— Earnings for 4 weeks prior to lay-off 

— Knowledge of any medical attention sought during 
specific period (First Aid visits, etc.) 

— Knowledge of any new accident or incident 

— Knowledge of any complaints, dates made and to 
whom 

— Additional information that may be relevant 

OR 

employer 


Round Trip 
Memo 

As above, in complicated cases, or for additional informa¬ 
tion from the injured worker, employer, doctor(s), etc. 

OR 

Area Office 


Investigations 

Where extensive details are required or several parties are 
to be contacted. (Dependent on location, nature of 
enquiries and interval) 

Investigations 

Section 


NOTE: All initial enquiries are done by telephone for the interval between zero to six months. 


Political Action 
Committee 


By AMBY FERREN 
Chairperson 

I want to wish all Brothers and Sisters 
a prosperous New Year in 1990. This is 
contract year again and I want to wish 
all hourly-rated employees all the best. 

I guess the big 
item will be keep¬ 
ing jobs, as for the 
retirees our des¬ 
tiny is set for an¬ 
other three years. 
Thanks to Bob 
and company 
The Mulroney 
clique in Ottawa, 
in one of their lies 
told us the Free 
Trade would not 
affect any jobs in Canada, only bring 
more. Shame, Shame, Brian! As we all 
know by now and we knew before the 
election promises, that we would be the 
losers. But a few predicted that there 
would be numerous losses of jobs be¬ 
cause of the lies and the Free Trade 
Agreement is only a year old. 

As a member of the PAC, I had the 
privilege of attending the New Demo¬ 
cratic Party Convention in Winnipeg 
from November 29th to December 3rd, 
1989. What a convention, it sure was 
the biggest one yet. More than 2,400 
delegates to say goodbye to Ed as leader 
and to be part of electing a new one. 
The NDP made history again in electing 
the first woman as leader of a political 
party in North America in Audrey 
McLaughlin and on behalf of the PAC, 

I want to wish her all the best in the 
years to come. Audrey has one hell of 
a job ahead of her, but with her strength 
and our help she will make it. 

On behalf of the PAC and the whole 
membership of Local 222 CAW, we t 
want to thank you, Ed, for the leadership 
and the hard work in the past 14 years. 
You showed us the way. We were with 
you when youTvon the leadership and 
were with you when you stepped down. 
We want to wish you, Ed and Lucille, 


all the very best in your retirement or 
in your new challenge in life. 

It was no easy win for Audrey. It took 
four ballots to win and she won by less 
than 15 votes. On the 2nd ballot Audrey 
was only leading by 49 votes over her 
opposition Dave Barrett from British 
Columbia. There was a lot of bitterness 
on the floor through the four long ballots 
but I am sure it is all over with because 
after all we are all NDP and we all have 
a common goal for the betterment of all 
the working people of this country and 
abroad. 

I am sure that Bob White, the Pres¬ 
ident of the CAW, had something to do 
with Ed’s decision to retire from the 
leadership, with his letter in the Star 
paper criticizing Ed for the bad showing 
in the past election? He was also a very 
big part of Audrey’s victory, it makes 
one wonder. 

As you the membership also know, 
Ed is stepping down as MP from 
Oshawa riding and a by-election will be 
taking place in the near future. I would 
hope our Local and the whole member¬ 
ship will get behind whoever the candi¬ 
date may be for the NDP as we have 
seen in the last 20 years how important 
it is to have an NDP member sitting in 
Ottawa representing us. As I have said 
before to all the politicians that write in 
the Oshaworker from whatever group, 
let’s get behind the NDP when this by- 
election rolls around. We can make it 
happen for us. Like the saying goes, let’s 
put our money where our mouth is. 

I would like to suggest to all our 
membership of 222 that we all write to 
Brian Mulroney in Ottawa denouncing 
the Goods and Services tax he and Mr. 
Wilson are proposing for Canada. It will 
affect everyone of us. Do not believe the 
line that it will help to balance the 
budget because it will cost more to col¬ 
lect it than they will gain. 

Once again I want to wish you all a 
happy holiday and prosperous 1990, in¬ 
cluding the staff at the hall. 



Hockey Hot Box 


By MOE BRYAN 
President 

On January 14th, there were two 
games played in the CAW Hockey 
League. In the first game between Starr 
Furniture and Bob Phillips, Bob Phillips 
were the victors 5- 
3. Dan Spratt led 
the way with two 
goals and Glen 
Dixon had two as¬ 
sists with a strong 
game. In the 2nd 
game, Versa 
Foods won 7-4 
over Chase Flying 
Squirrel. Versa 
was led by Greg 
Buckley who had 
two goals and Jamie Parker with two 
goals and two assists. 

On January 21st, 1990, Starr Furni¬ 
ture clinched 1st place with a 4-3 win 


over Versa Foods. Tim Vanstone played 
a strong game in goal, as well as Chris 
Dwyer and Doug Tamblyn on defence. 

The 2nd game was played between 
Bob Phillips who tied Chase Flying 
Squirrel 2-2, which gave Bob Phillips 
3rd place and allowed them to play in 
the Tournament. 

As I am writing this article, the tour¬ 
nament will be over and the winners will 
be decided. This is an Annual CAW Na¬ 
tional Tournament which is sponsored 
by our Executive and Molson Brewer¬ 
ies. This Tournament is run by the Local 
222 Recreation Committee, and as Pres¬ 
ident of our League, I have no input. I 
feel that this tournament is in decline, 
as far as out of town teams are con¬ 
cerned. In the future we must have better 
contact with other Recreation Commit¬ 
tees from different locals so we can 
preserve this National Tournament in 
Oshawa. 


TOE’S A 
SAFEWAY 
TO DO 
EVERY J 
JOB 
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if you don't know... ASK! 
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Right here for you! 
right in the 
heart of 

G M territory 


GM family program available 
Call or come in for details 



266 King St. W. 
Oshawa, Ontario 436-1500 


00 IT YOURSELF? 


CLIFF MILLS MOTORS 

gg^ PHONE 723-8105 J 



FOR ALL THE NEEDS OF YOUR 
G.M. VEHICLE MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 

“THE EXPERT CHOICE” 

Before You Buy—Check Our Prices 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 


Sipio 


UiXon 

Largest Fuel Oil 
Supplier in 
Durham Region 
Extra Benefits provided for 
CAW Retirees & Senior Citizens 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 
OVER 8 DECADES 
OF BETTER SERVICE 

Sipio vTliXnn 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


T&C 

Small Engine 
Sales • Service • Parts 

-STIHL- 

NUMBER ONE WORLDWIDE 


The STIHL 034AVEQ — for 
Exceptional Performance! 



cutting power, light¬ 
weight Stihl 034AVEQ 
delivers reliable, high perform¬ 
ance for your heavy-duty schedule 
— tree after tree, cord after cord. 
Features Stihl's anti-vibration system. 
Quickstop v Inertia Chain Brake and a 
3.4-cubic-inch engine at only 11.9 pounds. 

EVERYTHING YOU HEAR ABOUT THEM IS TRUE. 

RR#1 - Green Rd. 
Hampton 

263-8469 


WARNING 

GM Employees and Siblings 

YOU MAY NOT BE GETTING ENOUGH $$$ 

FOR YOUR TRADE 

Also 

Special Employee Financing Available 

SUBJECT TO CHANGE WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 Dundas Street East 

668-5846 Toronto Lines 686-1566 & 686-1567 



THE 


Y 


SHOPPE 


571-3910 
16 King Street East 

(Across from the Marks Theatre) 


• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


c/ldmczal Optical Company 


375 Bond Street West, Oshawa, Ont. LI J 8A2 


Deductible paid for 



GENERAL MOTORS 


MICHAEL BOYER PONTIAC BUICK 
8312693 PICKERING 4272693 

401 AT WHITES ROAD 
10 MINUTES FROM OSHAWA 
5 MINUTES FROM SCARBOROUGH 
EASY ACCESS OFF 401 

WE ARE EXPANDING!!! 

1. 8 Acres of land betwen 401 and Hwy. 2 

2. Construction of 35 bays in total 

3. 30,000 sq. ft. of buildings 

4. State of the art paint and body facilities. 

5. Acres of product and parking. 

We need the General Motors employee as our 
customer. 

See us for prices on Option 1, 2, miled-out 
company cars and top trade-in allowances for 
our rapidly growing used car department. 


JOIN THE WINNING TEAM FOR 1990’s 



751 KINGSTON RD. 
(HIGHWAY NO. 2) 


427-BOYER (2693) 
831-BOYER 

“Where Customer Return is our main concern” 
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SWAP COLUMN 

NEXT ISSUE: FEBRUARY 15, 1990 
DEADLINE FOR NEWS AND ADS: FEBRUARY 2, 1990 AT 4:00 P.M. 


FOR SALE 


OFF-WHITE BEAUMARK chesterfield. 
Three-seater. Very good condition. $200. 
Call: 263-4231 

FULL SIZE 1988 Olds Cutlass Supreme. 
Loaded. Mint condition. Must sell. 
$16,500. Call: 416-985-9596 

1988 15’ DORAL, NEW in ’89. 90 Merc 
PT & PT. Easyload trailer. Both ’89. Moor¬ 
ing cover. Still two years on warranty. 
$12,000. Call: 436-1546 after 4 p.m. 

1978 IMPALA. 1980 Chevette. 1978 Pon- 
tiac. For parts. Call: 623-4820 

WEDDING DRESS, size 7, headpiece, 
$500 for both. Mother of the bride suit, 
size 11, dusty rose. $125. Call: 725-4320 
or 571 -5089 evenings 

1987 CAMARO, ^ PB, AM-FM 

cassette, power trunk, block heater, delay 
wipers, $9000 or best offer. New tires. 
Call: 725-7975 

1986 CHEVETTE, RED, 2-door, auto, low 
mileage. Excellent condition. Certified 
$4200. Call: 668-8497 

EMERSON AIR CONDITIONER. 10,000 
BTU. Good condition. Call: 728-2183 

STEREO CONSOLE, HI-FI, solid wood, 
nearly new. $125. Must be seen. Call: 
725-9370 

76 PLYMOUTH FOR PARTS, 360, V-8 or 
motor separate, $300. ’81 Olds Cutlass 
Supreme, 267, V-8, as is. $2000. Call: 
705-786-3375 

79 CHEV CAPRICE wagon, 130,000 
miles, PL, PW, 9-passenger, $1100 or 
best offer. TV antenna, rotor, tower (10’ 
section). $100 or best offer. Call: 263- 
8334 

TWO CEMETERY PLOTS. Apostle Gar- 
den, Mount Lawn. Call: 725-9947 

1984 PONTIAC ACADIAN T-1000, 5- 
speed, new radials, sunroof, new muffler, 
no rust. $2000 or best offer. Call: 576- 
4459 

3-PIECE BLACK tuxedo. Size 34. Like 
new. Call: 725-6218 

1979 CHEVETTE FOR PARTS, $75. 

Four 13” tires, $35. Single bed, $40. Call: 
728-0816_ 

GOLD FRIDGE and stove. Excellent con¬ 
dition. Best offer. Call: 579-3422 

17” MOTORCYCLE TIRES, less than 50 
kms, Dunlop, Michelin, Avon. Fit 1988-90, 
GSX-Rs, ZX’7s, FZRs, $90 rears, $70 
fronts, $150 pair. Over $400 new. Call: 
Darren 987-5597 

BEIGE SECTIONAL couch. Only six 
months old. Must sell. Asking $550. Call: 
623-1185 

BABY CAR SEAT, $10. Bear rug (good 
size black bear). $250. Call: 723-1340 

24-FT. TROPHY TRAILER, includes 
fridge, stove, bath, tub, shower. Will sleep 
up to eight people. Call: 576-3338 

CHRYSLER SPARK CONTROL module, 
$35. 1978-9 Chrysler S/W rear lights, 
headlight bezels, front marker, $10. Call: 
728-2044 

FREEZER, APT SIZE, one year old, 
beige, excellent condition, $225. Gun 
cabinet holds 6 guns, storage on bottom, 
8 months old, excellent condition, $200. 
Call: 434-1493 

SOFA BED, excellent condition. New 
mattress. Rust tone. Asking $295. Call: 
623-6297 

ONE PAIR JR. West Coast truck mirrors. 
One truck tire, 11-22.5 20 sections of redi¬ 
rack steel shelving. Six 45-gallon drums, 
open top. Call: 416-728-0668 


1980 CHEVETTE, 110,000 km. Good run¬ 
ning condition. $500. Call: 436-6653 

PATIO DOORS, 65” x 82", $150. Two tires 
with rims, L78 x 15’s, $100. Baby crib with 
mattress, $150. Screen door, 36” x 84”, 
$50. Call: 579-8574 

62-ACRE FARM, 4-bedroom house, gar¬ 
age and barn, 5 miles east of Minden. 
Also 3V2-acre building lot. 3-bedroom 
house on 15 acres. Access to Kushog 
Lake. Call: 1-705-286-4388 

’89 CHEV CAPRICE Brougham, LS, 
loaded, low km, showroom condition, 
$20,595. ’89 Chev Astro mini-van, 
loaded, low km, immaculate condition, 
$20,595. Call: 428-6286 

TEAK QUEEN-SIZE bed and mattress, 9’ 
headboard, build-in night tables/drawers. 
New price over $1000. Selling for $450. 
Like new condition. Call: Newcastle 987- 
5647 


HARDWOOD, WHITE ash firewood. Call: 
623-2071 

1985 OLDS CIERA, power steering, 
power brakes, automatic, V-6, $5300. 
Call: 987-0588 after 7 p.m. or weekends. 

30” x 80” interior cedar french door, un¬ 
finished, $60. Outbound baby back car¬ 
rier, $35. Call: 728-8424 

BABY SETS. $15. All colours. Lawn orna¬ 
ments. Daffy Duck, Woody, Bluejay, 
Tweety, Sylvester, $13. Call: 725-9390 

SET OF GLASS fireplace doors, like new. 
Also 6 HP Sears lawn tractor. In excellent 
shape. Call: 725-4611 

PORTABLE BAR on casters and two 
padded stools. $50. Call: 728-9583 

TWO CURIO OR china cabinets. Solid 
wood with glass shelves. Inside lights. 
Formal style. Call: 725-3978 

YAMAHA CONSOLE ORGAN. Show- 
room condition. Suitable for home or 
church. $5750 or best offer. Call: 576- 
7854 

REGULATION PING-PONG table. 30- 
year-old hand hewn cedar decoys. Call: 
728-4276 

SERGER SEWING MACHINE, 3-4 
thread, white superlock serger. $500. 
Call: 728-8893 

IVORY SHEERS, 118” x 95”, $50. Men’s 
wool grey coat, size 40. $50. Ladies tee, 
ski pants, size 30, new, $10. Ladies bur¬ 
gundy quilted nylon coat, size 14, $25. 
Call: 728-5503 

15-FT TEMPEST BOWRIDER, 60 HP 
Johnson with top, ladder, bumper and 
paddles. ’79 Honda, 185 CM street bike, 
faring, low mileage. Call: 576-3454 

ROLL BAR for full sizes 4x4 truck. Ask¬ 
ing $75. Call: 985-0335 

’88 THUNDERCRAFT19’ Cuddy V-6, I/O 
Cobra, loaded, mint, with E.Z. trailer. Ask¬ 
ing $22,500. Call: 985-3983 

S-10 WRANGLER, 4x4, loaded, 62,000 
km. Set of drums, Gretch, 6 drums, 6 
cymbals. Hardware trunk. Drum covers, 
stick bag, etc. Bargain, $2000. Call: 725- 
3114 

1979 FORD 2-TON, 371 cu. in., 4-door 
dumper, best offer. 22-ft. tri-axle Beaver- 
tail trailer, $4000 or best offer. Interna¬ 
tional 576 tractor, $6000 or best offer. 
MacMillan auger. Call: 683-1815 

PIANO. OLD UPRIGHT, $600 or best 
offer. Call: 623-4640 


CANOE, SCOTT, 15-ft. square back and 
2.2 Merc, motor. Both excellent condition 
$1100. Great fishing package. Call: 434- 
5028 

MULTI-DESTINATION CLUB floating 
time. One week a year for 47 years. Ac¬ 
commodation in resort condominiums. 
Fully furnished. Reasonable price. Call: 
649-2545 after 4 p.m. 

CANARIES. MALE or female. Call: 725- 
8416 

1980 JIMMY4 x 4, $3500.1989 Arctic Cat 
Pantera, $6000. Including matching suit. 
Call: 579-3633 

ELECTROHOME STEREO, Dual 1210 
turntable, satellite speakers. Asking $50. 
Call: 728-2733 

1974 750 HONDA, all original parts. Plus 
chopped with ringed frame and Harley 
parts. $1500 or best offer. Call: 623-2578 

1985 DODGE RAM Vfe-ton truck, in good 
condition. Asking $5000. Call: Orono 
983-8112 

FAIRFAX FAX-O-MATIC canister va- 
cuum, and steam cleaning attachment. 
Excellent condition. Less than one year 
old. $550. Call: 576-6875 after 2 p.m. 

HOUSE — COTTAGE, near Minden, 3 
bedrooms, 4-piece bathroom, living 
room, dining room, 75’ x 135’. 15’ on Lake 
Kashagawigamog, $129,900. Call: 655- 
3876 

3-PIECE WHITE French Provincial bed- 
room set, single headboard and foot¬ 
board, 4-drawer chest and night table. 
Asking $350. Call: 725-6403 

1981 OLDS STATION wagon, loaded, 
good condition. $11,000 or best offer. Call: 
728-0067 or 728-6424 

BLUE PRINT chesterfield and swivel 
chair, $150. Pair brass lamps, $40. Blue 
velvet chair, $75. Call: 728-9572 

’78 FORD FAIRMONT station wagon, 6- 
cylinder, auto., runs good. Needs power 
steering repair. Asking $200. Call: 683- 
5676 

1985 YAMAHA PHASAR, excellent condi¬ 
tion. New track motorcycle throttle. $3300 
or best offer. Call: 705-292-8155 


TIRES (4) RADIAL 235 R60, 14-inch on 
Datsun mag rims. Suitable for Toyota, 
Mazda or Nissan. Used only 3 months. 
Asking $225. Call: 668-5588 

1988 PONTIAC SUNBIRD GT, air, cruise, 
sunroof, AM-FM cassette and many 
others. Showroom condition. Best offer. 
Call: 725-7003 

1978 PONTIAC 6000 LE, 4-door, all 
power, air, AM-FM stereo, excellent con¬ 
dition. Call: 725-5365 

STAMPS. 250 DIFFERENT Canada for 
$5.00. 500 different worldwide for $10. 
Call: 728-6022. 

CHAINSAW, STIHL 031, 47 CC and 2 
chains. $175. Call: 416-728-6390 

1989 CHEV V 2 -TON 4x4,305, automatic, 
grey, 12,000 km. Asking $15,900. Call: 1- 
983-9204 

WILKER 22’ BOAT with bathroom. Sleeps 
three. 100 HP Johnson V-4 outboard and 
tandem trailer. $2900. Call: 725-5579 

STOVE, HARVEST GOLD. Good condi- 
tion. Dehumidifier. One year old. Call: 
987-1408 

GOOD QUALITY hay and straw. Square 
bales. Call: 985-2695 

RICOH KR10 SLR camera, doubler, 
zoom 28-80 flash, leather case, filters, 
strap and carry bag. $225. Call: 723-0738 

RUBBER CAR MATS, front and rear, 
navy blue, $25. Call: 576-1654 

1986 CHEVETTE, 80,000 km., 4-door, 
auto., PB, great stereo, excellent shape 
$3600 or best offer. Call: 576-7305 

TYPEWRITER, SMITH-CORONA, man- 
ual, nice portable, $60. Eight 8-tracks for 
$100. Call: 723-2738 

30-INCH OR 24-inch stove. Electric lawn- 
mower. Dehumidifier. All in A-1 condition. 
Call: 725-1937 

1987 PONTIAC ACADIAN, new brakes, 

4- door, automatic, $4100. 1989 Cavalier 
R.S., loaded, $14,000 or best offer. Call: 
728-0921 or 576-0354 

’81 SUZUKI 1000. $1600. ’87 Kawasaki 

Vulcan, negotiable. Call: 579-9132 

OVAL ANTIQUE hall or living room table, 
good condition. $100. 4 tires size 250 x 
15. $25 each. Call: 623-5749 

60-GALLON HOT WATER tank, $100. 
Good working condition. Wire — 12/3 
armor cable, 150 metres, $450. Paint, two 

5- gallon pails, eggshell colour, $100. Call: 
655-4196 

ONE GLASS SHOWER door, 24” x 66”. 
One pair tri-light table lamps, white. 
Seven pieces foam rubber, 22” x 22” x 4”. 
Call: 728-5459 

GIRLS SKATES, size 9. Like new. $20. 
Call: 723-8619 

FOUR SPACEMAKER metal 5-shelf 
units, almond colour, 73” x 36” x 16”, un¬ 
assembled $20 each. Call: 723-8630 

1982 DODGE D50 pickup. 79,000 km. 
Good running condition. 4-speed man¬ 
ual, cap. $1100 or best offer. Call: 723- 
9440 

1979 PONTIAC SEDAN, as is. In running 
condition. Call: 576-1386 or 723-3330 

BRAND NEW 6’ patio doors, $650. 6- 
piece bedroom suite, $650. Sears Best 
flooring, 12’ x 22’. $275. Two ovation 
sinks, $70. Call: 623-2625 

TWO-BEDROOM CONDO/townhouse, 
new broadloom, fresh paint throughout. 
1300 Glen Street. $110,500 firm. Call: 
728-9813 or 432-0019 

305 CHEV ENGINE. ’72 Monte Carlo 
doors. Chevelle gas tanks. Monte Carlo 
gas tanks. ’71 Dodge Charger doors. ’88 
GMC truck hood. Call: 987-5552 


WANTED TO BUY 


YOUNG APPRENTICE auto mechanic 
needs to buy a tool chest on rollers with 
top chest and metal clothes locker. Call: 
Jason 786-2050 after 5:30 p.m. 

WOOD SPLITTER. In good condition. 
Call: 623-5632 

COUNTER TOP STOVE. In good condi- 
tion. Call: 728-4540 


FOR RENT 


TWO-BEDROOM BUNGALOW + in-law 
apt. Appliances included, quiet location, 
$1100 + utilities 1st, last and references. 
No pets. Available Feb. 1st. Call: 434- 
1475 



Published bi-monthly by Local 222 of the National 
Automobile, Aerospace and Agricultural implement 
Workers Union of Canada (CAW-Canada) Syndicat national 
des Travailleurs et Travailleuses de I’Automobile, de 
I’Aerospatiale et de I’Outillage agricole du Canada 
(TCA-Canada), 44 Bond St. East, Oshawa, Ontario, 
affiliated with the Canadian Labour Congress. 

Printed by Eveready Printers Ltd., 

72 Tecumseth St., Toronto, Ontario 

TO THE READERS: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be 
printed. The Oshaworker reserves the right to edit material 
submitted. 



EDITOR: Ray Finney 

EDITORIAL BOARD: John Sinclair 

Dave Thompson, John Kovacs 


J 


3-BEDROOM HOUSE, family room, 
large kitchen, appliances included, 4- 
piece and 2-piece bath, garage. Excellent 
location. Available March 1st. Rent nego¬ 
tiable. Call: 725-9245 

OSHAWA. 3-BEDROOM townhouse, 
quiet area, near 401, schools, parks, 
shopping, $930 month includes 4 appli¬ 
ances, hydro, water, maintenance. Avail¬ 
able Feb./90. Call: 434-5253 

FLORIDA VACATION. Two-bedroom 
townhouse, fully furnished, 15 minutes to 
Disney, pool, tennis, fully equipped. $400 
U.S. weekly. Call: 623-2328 

ROOMS AND APARTMENTS. Various 
Oshawa locations. Reasonable rates. 
Call: 263-2616 

GARAGE. INSULATED, hydro, concrete 
floor. $200 per month. Call: 576-0751 

1976 CITATION MOTORHOME. Sleeps 
six. Call: 1-705-324-7355 

TWO-BEDROOM HOUSE. $650 per 
month plus utilities. Call: 579-2564 

FLORIDA. NEAR Fort Myers, 2-bedroom 
mobile home. Available from April on. 
Call: 576-1602 

ONE-BEDROOM MAIN floor apt., Divi- 

sion Street, large eat-in kitchen, fridge/ 
stove, nicely decorated, deck, yard, gar¬ 
age. Utilities paid. Available immediately 
$630 monthly. Call: 428-3181 after 6 p.m. 


BABYSITTER NEEDED 


BABYSITTER IN HOME. Shift 1 GM in 
Cannington. Call: 705-432-2376 


SERVICES 


BABYSITTING AVAILABLE in good home 
by Grandmother already caring for one 
2V2-year-old boy. Days only. Rossland/ 
Waverly area. Call: Phyllis 579-9310 

ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call 579-7661 


Got a 


GRIEVANCE 

see your steward 



Election Committee Report 


By BRIAN SLITER 
Chairperson 

DOUG COURNEYEA 
Vice-Chairperson 

Here are some Election results: 

DISTRICT 1 

Zone 26 Committeeperson: Tom 
Conahan, Acclamation; Zone 26 Alter¬ 
nate Committeeperson: Randy Van 
Meer, Acclamation; Zone 34 Commit¬ 
teeperson: Harvey Ross, Acclamation; 
Zone 34 Alternate Committeeperson: 
(1) Dave Espie, Acclamation; Zone 52 
Committeeperson, Calvin Pettit, Accla¬ 
mation; Zone 52, Alternate Commit¬ 
teeperson, Kevin Shields, Acclamation; 
Zone 51 Committeeperson: Larry Hef- 
feman, 171 ELECTED, Terry Good- 
ridge 118; Zone 51 Alternate 
Committeeperson: Jim Brinn, 45; Don 
D. Campbell 132, RUN-OFF; Gilbert 
“Gibby” Ostroskie 106 RUN-OFF. 


DISTRICT 11 

Zone 60 Committeeperson: Bob 
Irwin, Acclamation; Zone 60 Alternate 
Committeeperson: Terry Spence, Accla¬ 
mation; Zone 53 Committeeperson: 
John Taylor, Acclamation; Zone 53 Al¬ 
ternate Committeeperson: Brad Greacen 
89 RUN-OFF; Gord “Newfie” Potter, 
76 RUN-OFF; Robbie Craig 39, Brian 
Hooper 21, Pierre Beliveau 44. Zone 23 
Committeeperson: Garry Murphy 124 
RUN-OFF, Erik Hansink 39, Clarence 
L. Tinline 26, Brian Wilson 188 RUN¬ 
OFF, Zone 23, Alternate Commit¬ 
teeperson, Doug Crough 176 RUN¬ 
OFF Keith Osborne 125 RUN-OFF, 
Ben Smith 75. Zone 56 Commit¬ 
teeperson: Jim Beudry 135 ELECTED; 
Zone 56 Alternate Committeeperson: 
Cecil Mackesey 68 RUN-OFF; Rick 
O’Connor 40, John B. Whitefield 53, 
Murray Freebum 57 RUN-OFF Zone 
56 Alternate Committeeperson: RUN¬ 
OFF RESULTS Cecil Mackesey 108 
— Elected, Murray Freeburn 73. 


SA Forms — Dependent Changes 


By MIKE LEVEQUE 
Insurance Representative 

Anyone requiring sick and acci¬ 
dent forms must phone Metropolitan 
Insurance in Ottawa. Forms will be 
mailed to you at home. You cannot 
pick up S&A Forms at the benefit 
counter in the South Main office. For 
S&A forms phone toll free 1-800- 
267-9636. If you are in area code 
519, use 1-800-267-8536. S&A 
forms should be returned to Metro¬ 
politan Life via the regular mail us¬ 
ing the envelopes provided or 
envelopes may be sent by inplant 
mail to the benefit office to be sent 


to Ottawa by Daily Courier Service. 

CHANGES IN DEPENDENT 
— BENEFICIARIES 

The benefit office is now located 
east of Oshawa and any changes in 
dependent, beneficiaries, etc. should 
be done by phone. The local number 
is 644-7148. For those people out¬ 
side Oshawa, the toll free number is 
1-800-263-7913. 

Anyone needing the service of 
either a SUB or insurance represen¬ 
tative should have their supervisor 
put in a call for us. This can be ac¬ 
complished by calling 7832 on the 
day shift. 
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Building the Social Solidarity 
That Can Take on the Challenge 


Lorenzo Cavallari 
Chuck Crossen 
Betty Sandercock 
Barb McEwen 
Karen Madden 
Frank Coughlin 
James Milton 
Richard Dei 
Ruth Maracle 
George Roussel 
Michael Matwichhuk 
Ron Bodnar 
Johann Morber 
T. Peleshok 
Dianna Boudreau 
Armand Boudreau 
Gus Heroux 
Peter Johnston 
Bertha Snelgrove 
Karl Zimmerman 
Calvin Canning 
Peter Van Dyk 
Mrs. P. Dyk 
Stewart Grossen 
Peter Jacobs 
Lilly Gabea 
Joe Gindlhumer 
Dave Murphy 
Dianne Landry 
Christine Mac Donald 
John White 
Bill Mac Pherson 
Don Barta 
Paul Johnston 
Wayne Robinson 
Jamie Huff 
Gregg Barton 
John Roberts 
Ken Smith 
Richard Kastner 
Ed Schindler 
Ernie McKean 
James Kulyk 
Dave Palmer 
Dean Lindsay 
Kathy Lenehan 
Shirley Riva 
Darcy Service 
Viola Pilkey 
R. Van Der Walker 
Jack Warren 
Allen Lyons 
Greg Dykstra 
Jeff Boden 
Randy Sarginson 
Albert Fernandes 
Joan Francis 
Jon Beal 

David Thorogood 
Howard Piggott 
Maxine Mitchell 
Sandy Carricato 
Carol Hanoski 
Bill Perkins 
Cheryl Douma 
John Ethier 
Rene Morin 
George Fiedler 
Martin Greenstein 
Reuben Roth 
A1 Madden 
Charles Black 
Terry Guindon 
Melita Verwoerd 
Rick Roddy 
Carol Montgermery 
Lynn Argue 

SPECIAL THANKS TO: 

Bob White 
Tom Hoar 
John Sinclair 
John Kovacs 
Annie Labaj 
Jim Campbell 
Ron Moran 
Donna Burke 
GM Shop Committee 
All Plant Chairpersons 
The Ladies at the Hall 
The Ladies Auxilliary 
The Executive Board 


LABOUR EDUCATION 
COURSES: 

Pre-retirement 

Committeeperson Training 

Human Rights 

Unemployment Insurance 

Changing Work Practices 

Labour Law 

Workers Economics 

INSTRUCTORS NAMES: 

Pete Bellefeuille 

Len Hope 

Stephen Benedict 

Sherry Hillman 

Alan McGough 

Dave Monie 

Charlie Stock 

Bill Van Gaal 

Gary Hillier 

Karl Zimmerman 

PARTICIPANTS: 

Byron Simms 
Ken Brack 
Dianne Sears 
Martha Boate 
John Byrne 
A1 Morgan 
Ian Beattie 
Jackie Gilkes 
Ron Bilcox 
John Grills 
Gord Vickers 
William Doherty 
Robert Allan 
Scott Kuyt 
Charlie Shewan 
Ron Mclachlan 
Pat Blackwood 
Paul Beaumont 
Mike Sauders 
Les McDonald 
Toni Skelton 
Scott Turner 
Lilllian McKelvey 
Larry O’Connor 
Don Foote 
Heather Stuart 
Joan Fowler 
Roey Thompson 
Jerry Morin 
David Hubbard 
Richard Ledwidge 
Cecil Mackesay 
Mark Connelly 
Keith Osborne 
Brian Smith 
Natalie Halay 
Jim Kalka 
Rodney Tinworth 
John Gardynik 
Shame Luxton 
Shelley MacDonald 
Hans Reurer 
Tony Cheng 
Tony Kaley 
Faye Bolduc 
Asa Pixley 
William MacKean 
Robert Craig 
Patty Berry 
Tina Gonnermann 
William Cochrane 
Ronald Munns 
Rodney King 
Richard Reid 
Jeff Mitchel 
Joe Bodnar 
Larry Hefferman 
Alan Reid 
Gary Plowright 
Rich Roberts 
Gus Mac Lennan 
Chris Attersley 
Ken Martin 
Marcel Provenzano 
John White 
Andrew Skelton 


PHOTOS BY JOHN KOVACS 

This was the last Labour Educational to be held at our present Union Hall on Bond Street. 
The Education Committee would like to thank our National President Bob White, all the 
students, instructors and CAW National Education Department for making Local 222 
Education Programs a Success. 


By PAUL GOGGAN, Education Chairperson 


Thanks to the CAW members named on this page, the Education Committee of Local 222 
was able to sponsor a very successful weekend Labour Education Seminar on October 28-29, 
1989. CAW National President Bob White was our opening speaker on Saturday morning 
for about 200 participants and guests. Listed below are the courses, instructors’ names, and 
participants’ names: 



CAWWTCA 

CANADA 


Education Committee: 

LOCAL 222 

Seminar Committee 

Executive Board: 

Chairperson: Paul Goggan 

Members: Glenn Bell 

President: John Sincair 

Vice Chair: John Dolstra 

Bob Fowler 

Liaison to Committee 

Secretary: Karen Couture 

Larry Hannah 

& Financial 


Brian Sliter 

Secretary: John Kovacs 


Lynn Argue 
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Apprentice Committee Report 


The Late to Eight Shift 


By JACK McEACHERN 
and RICK McMULLAN 

LAYOFFS 

On January 15th the company an¬ 
nounced they may be laying off 172 
Maintenance Tradesmen as well as 37 
Tool and Die Makers not including the 
16 Tool and Die Makers who were laid 
off on January 22nd. 

HOW DOES THIS 
AFFECT APPRENTICES? 

1) For every eight Journeymen who re¬ 
main in the plant in a classification, one 
apprentice can remain in that classifica¬ 
tion. 

2) If there are less then eight Journey¬ 
men in the classification for each ap¬ 
prentice, apprentices will be laid off to 
maintain this ratio. 

3) First year apprentices will be laid off 
first to maintain this ratio and to deter¬ 
mine which first year apprentice gets 
laid off, their service date will determine 
mine the order. Then, if service dates 
are equal, the lowest serial number will 
remain the longest. 

4) At the time of writing this article 
there is no agreement between the com¬ 
pany and union as to what happens upon 
completion of the apprenticeship. This 


decision will be made by the time of 
printing this article and will no longer 
be ‘Gray/ It will be black and white. 

5) When an apprentice does graduate, 
a laid off first year apprentice in that 
classification can be recalled from layoff 
to maintain the 8 to 1 ratio. 

6) By the numbers we have been given 
on layoffs, it will only affect a few ma¬ 
chine repair apprentices and possibly 
one pattern maker apprentice. But, in 
those classifications, there will shortly 
be enough graduates which will justify 
a return of all apprentices from layoff 
back to the program in line with their se¬ 
niority. 

7. An apprentice that has hired from 
production and laid off can exercise his/ 
her seniority back in production until 
such time that they are recalled into the 
apprenticeship again. An apprentice that 
was hired directly from the street and 
laid off will retain recall rights back to 
the apprenticeship program for a period 
of 18 months for less than one year se¬ 
niority and period of 36 montljs for over 
one year seniority. 

We hope this will clarify some of the 
rumours on the shop floor that we have 
been trying to ‘put to bed’ for the past 
month. 


Reunion — 1932 


By MAY PARTRIDGE 
Publicity 

Local 222, Retiree Chapter 

The idea of having a reunion was put 
to me more than once when I met fellow 
workers of the Sewing, Cutting and Dia- 
lectric. Once the idea formed I just 
couldn’t ignore it. 
I never made one 
phone call. I had 
one call from 
Martha Cox in 
mid-November. 

I went to the 
NDP Convention 
and was on the 
point of can¬ 
celling when my 
phone started to 
ring. Word of 
mouth did the rest. I knew, regardless 
of opposition, and I had lots, I just had 
to go with it. There were those who said 
no one would come. I proved to myself 
and all those who came that if you 
stretch out your hand in friendship with 
no ulterior motives like making a profit, 
doing it to further your own ends, and 
keep politics out of it, you can succeed. 

Department 32 was a good place to 
work. We were all friends and we are 
still friends, twenty three years later. We 
showed up for work even if we weren’t 
well. We came in on time after a bowl¬ 
ing league party lasting into the small 
hours. We worked on a system of “a fair 
day’s work, for a fair day’s pay.” You 


had pride in your job, you gave it your 
best. You treated your foreman like a 
co-worker. If you were laid off you drew 
fifteen dollars UIC. There was no SUB, 
the S & A program hadn’t been nego¬ 
tiated. I don’t remember anyone col¬ 
lecting WCB. 

We had four foremen there. Not be¬ 
cause they were our bosses, but because 
their wives worked in the department. 
Thanks Murray Rodd, Bert Dingley, 
Johnnie Clark and Ray Smith. Everyone 
was glad to see you. Murray Rodd de¬ 
lighted everyone by reading a poem I 
had written to him in 1964. I will put it 
in the Oshaworker and also the names 
I have in the book, but I know many 
were so excited greeting others they 
hadn’t seen in over twenty years, their 
names are missing. Brother Pat Meagher 
was there, because his good friend 
Donna and Greg Fehrenbech drove to 
Marlbank to get him. I thought Bill 
Reid, foreman of the Sewing Machine 
Crib, would have a stroke with all the 
women kissing him. A Mrs. Baker who 
had worked in Dept. 32, sixty-five years 
ago and also Bill Stephenson who 
brought his mother who, with 21 years 
seniority, left before the ’55 strike. It 
was just fantastic. 

I put it together wondering if my 
memories were painting a picture that 
wasn’t there. 

Local 222 has never vibrated with 
such laughter, tears and goodwill in 
twenty five years. 



Joint CAW-GM 
Employee Counselling Program 

i 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 



By PETER RUTTAN 
3rd Shift Committeeman 

Frustrate: as defined by Funk and 
Wagnalls. 1. To keep someone from 
doing or achieving something: baffle the 
efforts, hopes, or desires of. 2. To keep, 
as plans or 
schemes, from 
being fulfilled. 
This has got to be 
the full name of 
our government of 
the day, Progres¬ 
sive Frustrate 
Conservatives 
(PFCs). The gov¬ 
ernment (PFCs) 
with their big 
business support 
got back into power, and since then have 
done more to completely destroy the 
Canadian dream then Trudeau ever did 
through his Red Liberal years. 

There is no doubt the destruction of 
our rail system is going to come back 
to haunt any future generations, and is 
going to be a larger burden to carry for 
our children than any national debt, 
which the PFCs continued to pile up 
while they jaunted around the world on 
tax payer’s hard earned money. 

The GST, the tax to replace a tax (the 
manufacturers tax), which by their own 
admission was hard to control and in 
most cases uncollectible. Of course the 
provincial Liberals say no way. A 9 per¬ 
cent GST tax will cause a recession and 
unemployment. So miracle of miracles, 
the PFCs concede to reduce it to 7 per¬ 
cent which is where they planned to start 
in the first place. Then the province dis¬ 
covers they can apply their 8 percent 
sales tax on to the 7 percent GST (tax 
on tax) and by golly they have a new 
gold mine. Around and around we go. 

Free trade that ugly creature that big 
business pumped over 5 million into 
selling it to Canadians (GM was a con¬ 
tributor) in the last election, so that they 
eould have the freedom to do business 
on either side of the border. Where ever 
they can get the best deal on land taxes, 
and labour. 

Then of course the Bank of Canada 
says we’re spending too much which is 
inflationary so interest rates have to go 
up. The economists say when the econ¬ 
omy is to hot we become what they call 
over employed. Did you ever hear of 


anything so dumb, too many people 
working is a threat to the economy. I 
guess zero unemployment would totally 
destroy the economy, it would sure put 
a lot of welfare, social and UIC employ¬ 
ees out of work. What a change that 
would make, for them to deal with their 
own bureaucrats. I would pay to see 
that. 

Of course high interest rates draw in¬ 
vestors, which drives up the value of the 
dollar. You don’t suppose the PFCs bar¬ 
gained away our cheaper dollar under 
free trade. The Americans would cer¬ 
tainly see it as a disadvantage when you 
compare costs of labour and costs of 
goods. Remember the deal says no sub¬ 
sidies or unfair advantages. 

But then again after the Americans 
mine, chop down, pump out, and exploit 
our natural resources, which is what 
they really wanted in the first place. We 
can change our name to Panama North. 

Now if we can only convince Mulr- 
oney to start selling some of his drugs, 
for he has to be on something, we could 
get invaded by the USA and solve two 
problems. They would jail Mulroney, 
and we may be eligible for American 
aid. After all they will have all of our 
wealth anyway, it would be one way to 
get some of it back. 

I could go on and on, tax on fuel, sin 
taxes (cigarettes and alcohol) destroying 
the tourist industry, destruction of the 
east coast fishing industry, doing busi¬ 
ness with the Chinese government after 
their slaughter of their own students, the 
beating of people goes on either physic¬ 
ally or morally, government is only self 
serving anyway. 

Our own lay-offs are just the tip of 
the iceberg for the car industry. The tim¬ 
ing couldn’t be worse, for this is our 
contract year. This may be one of our 
toughest rounds of negotiations in years. 
For example under the new OHIP 
scheme our personal income taxes went 
up one percent, but corporations will be 
taxed at the rate of $8000.00 for every 
$400,000.00 in wages. This fact alone 
is going to make it very hard to get any 
new money from any employer. This is 
going to be a time more than any other, 
when we will all have to stand united. 
We may all be going to hell together in 
a basket, but wimping out to a corpora¬ 
tion like GM is sheer suicide. 

STAND UNITED, 

YOU ARE THE UNION. 



CAW Auxiliary 27 
Bowling News 


By PHYLLIS CLARKE 
Press Reporter 


Before the announcements of the lay¬ 
offs we put together a proposal to the 
company for the number of apprentices 
to be considered for the 1990 intake. We 
arrived at these numbers after spending 
weeks going through seniority lists, 
trade by trade taking into consideration 
30 years of service and age 65 and our 
findings showed us, and hopefully the 
company, that we have an extremely 
aging skilled trades workforce. Maybe 
now after receiving these figures the 
company can work with the union to 
finally offer a retirement package to 
skilled trades and hopefully soften the 
blow of layoffs to our lower seniority 
joumeymen/joumeywomen. 

As of now the company is not consid¬ 
ering hiring new apprentices but is will¬ 
ing to reconsider their position later in 
1990 depending on the lay-off situation 
at the time. 

On a lighter note we would like to 
congratulate each and every joumey- 
man/joumeywoman who graduated in 
1989 and attended the two banquets on 
January 10th and 11th at Durham Col¬ 
lege. The winner of the 1989 ‘Don Bain 
Memorial Award’ was Mike Murczek 
(Steamfitter). Congratulations Mike!! 

Any questions call Jack 3976 or Rick 
3977. 


to 1990 

The lunch was great. The excess went 
to the retirees Centre and enough dessert 
in the fridge for the next day. Pat Creig- 
ton and Fay Bender took two large 
boxes to the Salvation Army Hostel. It 
was greatly appreciated. 

There were pictures taken. I hope 
you’ll drop the negatives off at the hall 
in my name. They’ll all be shown with 
the video Walter Yurkowski made of the 
reunion at a later date. 

The picture in the Times caused a stir 
in the Wiring. I said the bond has been 
made and next year, will be bigger and 
better. 

I want to thank Connie Lockhart who 
stepped in to welcome the senior em¬ 
ployees. His speech was well received. 

To Jimmy Campbell our sincere 
thanks for your help, you look great on 
the video. 

To all of you who made the day a 
success, I can only say thanks for the 
memories. 


Volunteers 

Needed 

Every year the Oshawa Senior 
Citizens Centre offers income tax 
preparation for senior citizens aged 
55 and over who have incomes less 
than $ 18,000 per year. 

These clinics run through March 
and April at various locations in the 
City. The Centre is currently seeking 
individuals with income tax experi¬ 
ence who would be willing to contri¬ 
bute some volunteer time to assist in 
this worthwhile and necessary serv¬ 
ice. 

An information session will be 
held at the Oshawa Senior Citizens 
Centre to update volunteers on 
changes and requirements to the '89 
Return. 

For further information or to 
volunteer, please call Donna Ratz at 
576-6712. 


DECEMBER 5, 1989 
HIGH TRIPLES — Loretta Gourley 
634 (207,236). Irene Cotton 620 
(205;253), Barb Smith 601 (215,224). 
HIGH SINGLES — Andrea Gray 243, 
Phyllis Munroe 224, Joan Taylor 218, 
Betty Rutherford 211, Lill Braund 210, 
Kathleen Melnichuk 205, Betty Clark 
200 . 

DECEMBER 12, 1989 
HIGH TRIPLES — Kathleen Melni 
chuk 635 (275,205), Phyllis Munroe 
602 (207,216). 

HIGH SINGLES — Lil McEachern 
243, Lill Brabnd 236. 

DECEMBER 19, 1989 
HIGH TRIPLES — Barb Smith 609 
(226,230). 

HIGH SINGLES — Lil McEachern 
236, Loretta Gourley 220, Kathleen 
Melnichuk 219, Marion Taylor 219, 


Annabelle Cobb 213, Irene Cotton 212, 
206, Verna Parker 209, Phyllis Munroe 
208, Phyllis Clarke 201, Betty Ruther¬ 
ford 200. 

JANUARY 2, 1990 
HIGH TRIPLES — There were none! 
What happened Sisters, too much turkey 
and happy holiday celebrations? 

HIGH SINGLES — Verna Parker 246, 
Kathleen Melnichuk 236, Phyllis 
Munroe 235, Lil McEachern 222, Betty 
Rutherford 210, Annabel le Cobb 205, 
Betty Clarke 205, Irene Cotton 203, 

JANUARY 9, 1990 
HIGH TRIPLES — Kathleen Meln¬ 
ichuk 623 (263,213), Annabelle Cobb 
601 (232, 211). 

HIGH SINGLES — Barb Smith 232, 
Lil McEachern 217, Irene Cotton 222, 
212, Loretta Gourley 215, Joan Taylor 
206, Phyllis Clarke 203. 



Look for the union label 
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CAW Co-Operative Housing 


CAW HOUSING COMMITTEE 

Is housing a problem for you and your 
family? It is for many Canadians, and 
serviced land is becoming scarce and 
costly, housing costs are rising beyond 
the financial reach of most families or 
senior citizens incomes. In some areas 
there is a shortage of rental housing at 
any price. 

Perhaps you are among the thousands 
who are finding that the cost of home 
ownership is more than you can afford. 
Many families can’t qualify for home 
mortgages as first time home buyers be¬ 
cause inflationary housing costs have 
surpassed their ability to save for an 
adequate down payment. 

Maybe you are renting an apartment 
or house now and you have seen your 
rents rising beyond your financial means 
or find that because of family make-up 
you do not qualify to reside in that par¬ 
ticular housing unit and have to vacate. 

Perhaps your income is considered 
too high to qualify for Government 
Owned Housing, or you may be a long 
way from the top of the waiting list for 
Government Assisted Housing and have 
little chance of gaining access in the 
near future. 

Maybe you are concerned about the 
poor management and lack of proper 
maintenance of your accommodations 
and would like some type of input in 
improving the quality of your housing 
environment. 

If you are like many other families or 
seniors confronted by these housing sit¬ 
uations, there is something you can do 
about it. There is another alternative to 
exorbitant rent increases, adult only 
apartments, public housing or costly 
down payments for home ownership. It 
is called CO-OPERATIVE HOUSING. 

It is the type of home ownership 


which many thousands of Canadians 
have realized affordability and security 
of tenure and a direct say in the quality 
of your home environment. A life style 
which encourages the development of 
self-help programs and a supportive 
community. 

Co-operative Housing is an alterna¬ 
tive and one method that many Cana¬ 
dian families and seniors have found an 
answer to their housing problems, but it 
is not for everyone. 

It is not for people who don’t want to 
get involved. It is not for people who 
want to buy a home and sell it immedi¬ 
ately for a profit. In some instances, 
such as continuing non-profit housing 
Co-ops, housing units cannot be sold by 
the member residing in the unit. 

Obviously there are both advantages 
and disadvantages to Co-operative 
Housing. Establishing a new Co-op is a 
complex process and there can be'many 
difficulties and frustrations in getting 
one developed. To assist and alleviate 
these difficulties, Local 222, CAW has 
formed a Housing Committee. 

The role of the CAW Housing Com¬ 
mittee is to sponsor and assist in devel¬ 
oping housing programs which meet the 
housing needs of the CAW Membership 
and their respective Communities. The 
committee comprises of CAW members 
and resource persons familiar with the 
various expertise required in the devel¬ 
opment of housing. 

CO-OPERATIVE HOUSING 

In Canada there are three types of 
housing Co-operative — Building Co¬ 
operatives — Continuing Share Capital 
Co-operatives and Continuing Non- 
Profit Co-operative Housing. Building 
and Share Capital Co-ops have varia¬ 
tions of ownership and equity applicable 
to the share holders property rights. 


Continuing Non-Profit Co-ops are basi¬ 
cally rental non equity forms of housing. 

The two types which have been most 
effective in meeting the housing needs 
of low and moderate income families or 
seniors are the Building Co-operative 
and Continuing Non-Profit Co-opera¬ 
tive Housing Programs. 

BUILDING CO-OPS 

Building Co-ops are created to help 
their members buy their own homes and 
unlike other forms of continuing Co-ops 
they only operate for a short period of 
time. The Co-operative Organization 
dissolves once the houses have been 
built and individual mortgages have 
been arranged. A few of these Co-op 
projects were built in the Oshawa/ 
Whitby area during the latter part of the 
1950’s. Most have been developed in 
Eastern Canada, in particular Nova Sco¬ 
tia where a Provincial Program exists 
which assists in the development of such 
housing programs. 

This form of housing is generally de¬ 
veloped in suburban or rural areas where 
land is considerably cheaper than urban 
centres. By organizing this type of Co¬ 
operative the group is able to share per¬ 
sonal skills and assist in the organizing, 
planning and construction of their 
homes. This individual contribution is 
termed “Sweat Equity” and is generally 
used to lower overall cost or off-set a 
portion of the down payment. Savings 
can also be achieved through bulk 
purchases of land-services-building ma¬ 
terials and interim financing. 

Building Co-ops require a high level 
of involvement by the participating 
member, but the advantages of home 
ownership at a lower cost justifies the 
effort. 


Teen Alcoholism 

Substance and Abuse Representatives 
DOUG CAMERON HOWIE KELLOCK 
Chassis & Paint Body Shop 


A teenage son or daughter’s place at 
the table is either empty or filled by a 
person who alternates between moody 
and elated behaviours, a person family 
members feel they don’t know anymore. 

This person is often alone in his or 
her room or isolated from the family, 
spending the majority of free time with 
peers or, is in the midst of the family 
party cadging drinks from adults in the 
group. 

This person as young as he or she 
may be, has come home stumbling 
drunk on more than one occasion. This 
person is a teen-age alcoholic. 


“WHEN TEENS DRINK, 
THEY DRINK TO GET DRUNK.” 

They think they can’t have a good 
time unless they are drinking. 

They think they fit in better if they 
are drunk, and they, like adults, drink to 
medicate depression. 

Chemically dependent people, how¬ 
ever don’t know how to have a good 
time. 

The happier those surrounding the ad¬ 
dicted person are, the more depressed 
and more entrenched the addict be¬ 
comes in the disease. 

Alcohol dependency in teenagers 


may become apparent during school 
breaks. Then they have more unstruc¬ 
tured time. It’s harder for them to hide 
their problem. 

Report cards reveal many signs of 
chemical dependency, including drop¬ 
ping grades, truancy or skipped classes. 
Likewise, the teen can run into legal 
problems — be picked up by the police 
for possession of alcohol or charged 
with driving while intoxicated. 

At home the youngster may not be 
taking care of himself or herself physi¬ 
cally and may be more argumentative 
than usual. 

The signs and symptoms of alcohol 
don’t change with the season. 

If parents, siblings or friends find a 
crises, act on it. 

Kids can live or die, based on the time 
it takes to get a handle on the problem. 

Confrontation is difficult but if loved 
ones are prepared for it, they will be 
better able to maintain control and help. 

RULE 1 — is get professional help 
yourself. Learn about the disease, its 
system of manipulation, how it is ef¬ 
fecting you and your family members, 
and what treatment programs are avail¬ 
able. 

RULE 2 — is confront the person 
when sober. Use honest, caring language, 
speak from the heart, be sincere. Men¬ 
tion the times the teenager has been 
drunk or in trouble because of drinking. 

Express your concern and love for the 
child and offer an alternative to the cur¬ 
rent situation. 

Language such as this demonstrates 
empathy and action: “You must be feel¬ 
ing a lot of pain.” 

“I love you and care about you and 
it hurts me to see you like this.” or “I 
see you have a problem and this is what 
I am going to do.” 

Don’t lash out at the adolescent, and 
don’t take the kids word for it that he 
or she will stop drinking. 

Offer help, call your Substance Abuse 
Representative. 

Do something as soon as the symp¬ 
toms surface. 

“Don’t lose a kid.” 


Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 

Are you, or somebody you know, 
having problems re: 

— Unemployment Insurance Benefits; 

— Worker’s Compensation; 

— Canada Pension; 

— Social Assistance; 

— Or other related problems! 

It’s free — Confidential — For you 
An O.D.LC. sponsored project 


ftt. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE; 

WILLIAM ROTHNEY 
416-436-8660 




CONTINUING NON-PROFIT 
CO-OfS 


unable to pay the economic rents set by 
the Co-op Membership. 


This type of Co-operative is an on¬ 
going business arrangement where by 
the members are both the resident ten¬ 
ants and landlords of the project and 
have a direct voice in the development 
and on-going management of the Co¬ 
operative undertaking. The approved 
member gains access to adequate hous¬ 
ing at minimal cost and has security of 
tenure. Because the Co-op receives 100 
percent financing, a down payment is 
not required. The member is required to 
pay a membership fee and in some pro¬ 
jects are requested to make a member 
loan to the Co-operative, which upon 
vacating the Co-op it is returned to the 
member without the accrued interest. 
This type of Housing Co-op because of 
it’s NOT FOR PROFIT Charter does not 
allow an equity build-up to the member 
during his/her tenure. 

The financial benefit to members are 
the savings acquired by lower monthly 
occupancy changes compared to rents 
charged for similar accommodations in 
the private rental market. Most Co-ops 
also have rent supplement programs 
which provide further financial assis¬ 
tance to low income families or seniors 


Security of tenure is another im¬ 
portant benefit of a continuing Co-op as 
a member of the Co-op no one person 
can decide that your house is required 
for another purpose and ask you to va¬ 
cate your home. You as a member along 
with the other members of the Co-op 
make the changes in the regulations 
governing the affairs of Co-op Corpora¬ 
tion and the occupancy rights of the 
members. 

Unlike other forms of housing, Co¬ 
ops are built and operated solely for the 
members who live in them, not for the 
profit of those who own the housing as 
an investment. Thus, Co-operatives are 
designed and operated with members 
housing needs in mind. 

A function of the Housing Committee 
is to carry out a Need and Demand 
Study to better understand the housing 
requirements of the CAW Membership. 
This information along with other per¬ 
tinent data will assist in designing the 
types of housing programs required to 
adequately meet that demand. 

If you are interested in Co-op Hous¬ 
ing complete the attached form. 



CONFIDENTIAL 

NAME 

PHONF 

ADDRESS. 

MARRTFD 

STNCJI F 


TYPE OF HOUSING REQUIRED 

FAMILY 

NIIMRFR OF SENIOR 


CHII DRF.N 

GROSS FAMILY ANNUAL INCOME_ 

Please answer all questions and return to Jim Nimigon at the Local 222, 
CAW Hall, 44 Bond Street E., OSHAWA, Ont. L1G 1B1. 


RIM Plastics and Inspection 


By JIM MITCHELL 
Committeeperson 

Many things are happening in our 
areas with layoffs, the new no smoking 
law, the enforcement of wearing safety 
glasses in all areas. At the time of writ¬ 
ing this article, 
management have 
informed us that 
they will be taking 
the 3rd shift off in 
the west end of 
Plastics and hav¬ 
ing a permanent 
reduction in Plas¬ 
tics of about 24 
employees due to 
the reduction in 
the schedules. It is 
unforeseen in the future what is going 
to happen but hopefully things will start 
to pick up shortly. A reminder to the set 
up people in Plastics when working on 
a machine and you have to enter the 
Mould Area for any reason to work. You 
must follow the lockout procedure and 
that is that the main power be locked 
out. This may be a little inconvenient 
for management because of down time 
but you must remember it’s your health 
and safety at stake. 

By the time this article appears, 
everyone who was laid off should have 
the Unemployment forms and cards 
coming and if entitled to SUB benefits 
received them. If for any reason you 
have problems put a call in through your 
supervisor for your SUB Rep. Due to 
the schedules in the South Plant, the 
RIM area’s both Top Coat (32) and RIM 
(31) could be affected. At this time man¬ 
agement haven’t said anything about 


any reduction of manpower or changes 
in these areas. This could totally change 
by the time you read this for things in 
RIM change by the time you read this 
for things in RIM change on a day to 
day basis and usually we are the last to 
hear about it. 

The new no smoking law is in effect 
as of the start of the new year. I can 
foresee many problems. My under¬ 
standing is that management have the 
right to designate 25 percent of the work 
area for smoking. This area should be 
discussed with the people in the areas 
to determine the proper locations for the 
smoking area for the benefit of all in¬ 
volved. Just remember that this is a gov¬ 
ernment law, not a contractual item. 

Apparently a committee was set up 
for the Fab Plant to look at areas to 
determine if safety glasses had to be 
worn. This committee apparently re¬ 
commended that all the Fab Plant be 100 
percent eye protection. It seems to me 
this committee overlooked certain areas 
for there are some that should be consid¬ 
ered. In some cases it becomes a hazard 
to wear them and unsafe. Whenever 
management enforces them, they should 
have adequate cleaning stations if you 
feel more is needed, discuss it first with 
your supervisor if not satisfied contact 
your Committeeperson or Health & 
Safety Rep. 

In closing I would like to welcome 
everyone back from lay off and Xmas 
Vacations and hope 1990 will be a pros¬ 
perous year. Remember if you have a 
problem or need some answers don’t he¬ 
sitate in stopping or calling your Com¬ 
mitteeperson. 





THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 


“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 



172 King St. E., Room 106, 
Oshawa, Ontario L1H 7N2 -579-1951 
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A Year in Review 


By STEVE DRINKWALTER 
District 3 Committeeperson 

I sincerely hope that everyone had a 
very joyful Christmas and I wish all of 
you the very best in the New Year! I 
know that everything does not look 
good for the New 
Year, with the lay¬ 
offs and also Gen¬ 
eral Motors con¬ 
ducting studies of 
possibly further 
line speed reduc¬ 
tions of not only 
the Car Plants but 
possibly, also the 
Truck Plant. 

I believe that 
with 1990 being 
our contract year, that this has some¬ 
thing to do with the lay-offs, etc, as his¬ 
torically General Motors during the 
contract year likes to try and scare the 
hell out of everyone, we cannot be 
fooled by General Motors tactics! 

We must also keep an open mind and 
understand that Free Trade is NOT help¬ 
ing us either! 

We still have a great number of sin¬ 
cere Union Reps and we must believe 
the Union and NOT General Motors! 

NOW, 1989 REVIEW 

I was elected by you, as District 3 
Committeeperson on February 27th, 
1989. I was no stranger to this job as I 
would do the Districts job the majority 
of the time when our previous District 
(Keith Post) was away during negotia¬ 
tions and any other Union business that 
required Keith to be out of the plant. 
There is a difference however, in doing 
a job on a part-time basis and a full-time 
basis. 

I would like to point out that all Dis¬ 
trict Committeepersons have meetings 
that we must attend every single day. 
JANUARY 1989 — We conducted 
meetings with management to talk about 
our Oilers and the continual battle that 
we have with management about, the 
rights of our oilers to oil machinery! 
FEBRUARY 1989 — We had and still 
have a problem with getting General 
Motor to honour Para #62 transfers be¬ 
cause of local letter #23. 

— There were four people (per shift) 
put into chassis from Dept. 83 and two 
people (per shift) put into hardware 
from Dept. 83. These people would per¬ 
form mutilation (paint) repair and re¬ 
cording work, and would remain Dept. 
83 people until December 1989. The 
people in chassis, that performed this 
work would be given the option of re¬ 
maining in Dept. 83 or going into Dept. 
66. 

— Dept. 44B hours were changed in the 
Paint Shop to 8:30 a.m.-5:00 p.m. 

— The Union and Company were 
charged by Human Rights for discrimi¬ 
nating against placements! 

MARCH 1989 — Gen. Auto on strike. 

— Some very senior employees came to 
Dept. 83 from Dept. 67. 

— The Shop Committee reaffirmed our 
position that “A placement can bump 
a placement.” 


— Management reported their inten¬ 
tions of installing a turnstile at the cost 
of 1.8 million U.S. dollars. We told man¬ 
agement that we are totally against all 
turnstiles and that it would be a waste 
of money! 

— Car Plant Reps told GM that we want 
our vacation the same two weeks every 
year! 

— In a meeting with management Gor¬ 
don White, talked of a TEAM, I told 
him I do. NOT belong to any TEAM and 
his response was “OK”. 

— The bridge to go across Stevenson 
Road was raised again by the Union for 
the thousandth time! GM said they 
would have an answer by the next meet¬ 
ing! 

— Policy grievance was filed about the 
fact that GM says during a suspension 
if you are injured, and when you come 
back to work that you must serve time 
for time! 

— As of March 29th, 1989 there were 
still 137 people on lay-off status. 

APRIL 1989 

— The Union took the position “full va¬ 
cation pay for everyone” as a result of 
the six-month lay-off whereby a great 
number of employees would have been 
short changed for the 1989 vacation 
pay! 

— District 3 — 4th step meetings. 

— I asked the Shop Committee for their 
support on the bridge (over Stevenson 
Rd.) that would be talked about again 
on April 25th, 1989. 

— Don Thompson will be Plant Wide 
Placement Person. 

— Ron McLachlan will be Recording 
Secretary of the Shop Committee. 

— John Graham will be Vice-Chairper¬ 
son of the Shop Committee. 

— Agreement with Skilled Trades Reps 
that tradespeople must NOT do the 
oilers’ work. 

— Battery Plant to be laid off for one 
week. 

— Problems with letter #6 of the Local 
Agreement. 

— April 25th, 1989 management, after 
four years of fighting, finally made an 
agreement to have the bridge con¬ 
structed over Stevenson Rd.! 

— Bruce Adams told GM to bring ALL 
outsourced work back into our Plants! 

MAY 1989 

— May 3rd, 1989 it was announced that 
the first two weeks of August would be 
our vacation time. 

— I was made aware that an outside 
contractor was working in the back dock 
of the Paint Shop, sorting recyclable 
garbage and wooden skids and card¬ 
board. The name of this Company is 
Chasson Pellets; a grievance was filed 
and Chasson Pellets no longer performs 
any work for General Motors. 

— Meeting on the new Administration 
Offices, 1120 people in total to populate 
the Building (Union people and Com¬ 
pany people included in total). The 
Company said that they would contract 
out the gardener’s work at this NEW 
building, but after months of fighting 
with GM we did win the right to have 
our CAW gardeners do this work! 


— National Union Rep (Pat Clancy) 
came to talk to the Shop Committee to 
try and answer questions on the “Focus” 
situation! 

— A Sunday night start was agreed to 
in the Body Shop, to build doors. 

— An agreement to maintain four oilers 
in the New Paint Shop, also an agree¬ 
ment to have our oilers trained on the 
Robots. 

— A letter was sent to management stat¬ 
ing that we are totally opposed to elec¬ 
tronic surveillance within the plants, of 
our members! 

JUNE 1989 

— A motion was passed by the Shop 
Committee to the Executive, to supply 
all elected Reps with a briefcase (with 
handles). 

— 3rd step grievance meetings were 
cancelled for three weeks because of va¬ 
cations. 

— Arbitration case was held Wednes¬ 
day, June 21st, 1989. 

— A recommendation was passed by 
the Shop Committee to the executive, to 
allow each District Committeeperson to 
take one Committeeperson to each Arbi¬ 
tration case! 

— Construction started on the bridge at 
Gate 3. 

— I was told that in St. Catharines — 
Non-supervisory per diem DO lose 
seniority. 

— As of June 26, 1989 there were 328 
people on per diem. 

— An Alternate Committeeperson was 
suspended from the Chassis Plant for 
NO reason and management refused to 
resolve the issue. Because of this a spe¬ 
cial meeting was called at the Union 
Hall on Wednesday, June 28th, 1989 at 
1:00 p.m. with ALL elected Union 
Reps. Within V 2 hour the issue was re¬ 
solved! 

JULY 1989 

— A policy grievance was filed in reg¬ 
ards to management saying to employ¬ 
ees if they call the Union on a discipline 
situation, that the employee will get 
more discipline, but if you do not call 
the Union you will get less discipline. 

— A policy grievance filed on outsourc¬ 
ing of work in Oshawa! 

— Shop Committee had a meeting with 
John Urbanic and during this meeting 
the Chassis Plant sat down because of 
the threat that the Bumper line could be 
outsourced and management would 
NOT answer any questions pertaining 
to this issue! 

— Pat Clancy back in Oshawa about 
FOCUS. 

— A motion was passed by the Shop 
Committee that there would be NO 
Zone changes within a District unless 
agreed to by the Shop Committee. 

— About 250 people of the New Paint 
Shop had paint sludge fall on their cars. 
AUGUST 1989 

— I was Car Plant Area Chairperson 
from August 7th to 13th, 1989. 

— Management wanted an agreement 
to keep the students for a longer period 
of time. The Union did NOT agree! 

— We were told by Labour Relations 
that if a person goes on per diem that 


their job becomes OPEN and I agree! 
SEPTEMBER 1989 

— A letter was sent to management, 
reaffirming that there is NO agreement 
to keep the students past September 1st, 
1989. 

— The National Union, finally took a 
position AGAINST team concept! 

— Everyone was back from Supple¬ 
mental help. 

— We asked Labour Relations why the 
inconsistency, as there is NO 200 club 
in the North Plant and the Truck Plant. 

— Saturday, September 16th, 1989 a 
MAJOR pile-up of 20 cars in the Paint 
Shop. We were very lucky that no one 
was seriously injured as this very ser¬ 
ious pile-up was TOTALLY manage¬ 
ment’s FAULT. As when the 
Government Health & Safety were 
called in, they ORDERED General 
Motors to install safety devices to 
prevent this from happening again! 

— Management scheduled the night 
shift work for the Car Plants! 
OCTOBER 1989 

— Major disagreements oyer so-called 
59-day letters. 

— It was suggested by some, that the 
membership did not know what the Un¬ 
ion’s position was on team concept, my 
reply was that all members of Dept. 83 
and District 3 know that Steve Drink- 
waiter is and has ALWAYS been OP¬ 
POSED to team concept! 

— Another meeting with management 
on FOCUS and still NO agreement in 
the Car Plant! 

— More discussions on Placements 
bumping placements, management’s 
position was NO, that placements can¬ 
not bump placements “as of January 
10th, 1990 we now have an agreement 
that placement will be allowed to 
bump placements” but management 
says as a last resort! 

— John Urbanic reports out that a turn¬ 
stile will be installed at Gate 2 by Febru¬ 
ary 1990. We disagree! 

— Reported that Scarborough Van Plant 
will be History after July 1991! 

— Management schedules a 5.0 hr. shift 
for Saturday O/T. 

— Policy grievance filed on Paragraph 
74. 

NOVEMBER 1989 

— Special meeting called on Thursday, 
November 16, 1989 about the LOF 
strike in Lindsay and that the Truck 
Plant has been using Scab labour build 
glass for three weeks! The Shop Com¬ 
mittee was unaware of this until this 
date! 

— O/T was refused in chassis “B” plant 
on Thursday, November 30th, 1989 be¬ 
cause of management’s lack of responsi¬ 
bility! This was done successfully 
because of the Unity of the Membership 
and Union Leaders. 

DECEMBER 1989 

— The bridge over Stevenson Road in 
operation as of 7:00 a.m. Monday, De¬ 
cember 11th, 1989, after FOUR years 
of arguing, fighting and negotiation! 

— Layoffs for both Car Plants from Jan¬ 
uary 1st to 21st, 1990. 

— At the CAW Council meetings in 


Toronto I asked the National Union, 
why we were NOT informed of the fact 
that Scab Labour built glass from LOF 
(CAW Local 2225) was being used in 
the Truck Plant, while CAW Local 2225 
had been on a legal strike for three 
weeks and that the National Union sent 
this Shop Committee a letter to explain 
this lack of communication. The Na¬ 
tional Union Rep said that a letter will 
be sent. 

— Saturday, December 16th, 1989 a 
meeting was held between John Urbanic 
and the Shop Committee. It was a very 
lengthy meeting to try and resolve a 
number of PROBLEMS throughout 
Oshawa, such as: Turnstiles, Outsourc¬ 
ing, 200 Club, Saturday, September 
16th, 1989 problem in the Paint Shop, 
Focus, 3rd step grievance meeting, etc. 
In my opinion I believe we, the Union, 
were given just lip service by the Com¬ 
pany in this meeting! 

— Wednesday, December 20th, 1989 
we were told that both Car Plants would 
have the line speed reduced from 55 
JPH to 50 JPH and that this would result 
in approximately 800 people to be laid 
off and that the plant wide seniority date 
would be approximately May 1985. 

— A number of grievances have been 
held in the 4th step of the grievance 
procedures by our National Union, these 
grievances pertain to the six-month lay¬ 
off that took place in 1988 and 1989. 
We, the Shop Committee, are sending a 
letter to the National Union stating that 
we want these grievances resolved and 
that the National Union must take a po¬ 
sition on these grievances so that we 
may have some answers for our mem¬ 
bership when they ask us “How is my 
grievance coming along?” after a year 
and one-half of being filed! 

— Wednesday, January 10th, 1989 
which takes us up to the date that I am 
writing this article, we have just been 
informed through the 3rd step grievance 
meeting that management will from this 
date allow a placement to bump a 
placement, provided the placement 
doing the bumping has more seniority, 
but management says this will be done 
as a last resort! 

— Since 1987 negotiations it has been 
the Union’s position that a placement 
(provided they have "more seniority) 
may bump a placement! 

— Frank Taylor is the new Vice Chair¬ 
person of the Shop Committee. 

I would like to say in closing that 
there may appear to be some members 
of management that would like you to 
think that they are on your side, but BE¬ 
WARE, because the knife that they 
carry is very sharp, so do NOT turn your 
back on them, also some members of 
management are not thinking quite 
right, because the next job they cut, just 
might be their own! 

I would also like to point out that 
1990 is our contract year and General 
Motors will try to paint a real frightful 
picture for us. Let us NOT run in fear, 
but let us become more united and 
keep an open mind! 

Thank you.! 




The difference speaks for itself. 
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Our New Hall — 
The Dawn of the 90s 

By LARRY O’CONNOR 


As we enter the 1990s, we must look 
ahead as we plan our future. In our local, 
we have laid the cornerstone for the new 
union hall, but we must keep in mind 
the union is only as strong as its mem¬ 
bership. There have been many changes 
in the 80s not only politically, but 
changes in our personal lives. So much 
of what we do effects changes beyond 
the way we live. 

For me the 1980s gave me the oppor¬ 
tunity to finish my high school and gain 
a union education through our local’s 
workshops and the Paid Education 
Leave program. In receiving this valua¬ 
ble education, so many more issues that 
working Canadians must face in their 
personal lives become apparent. 

Through this local’s union newspaper 
we have seen many issues discussed as 
the political, economic and social cli¬ 
mate changed. We have seen majority 
governments topple, only to be led fur¬ 
ther down the garden path by another 
uncaring, big business-funded political 
party. 


By BOB WHALEN 
Executive Board 
Member at Large 

I was going to finish off this column 
as I have in past years, with a plea for 
Jim Kinlin’s Swim For Leukemia Re¬ 
search. Unfortunately, Jim passed away 
January 18, 1990, 
ten days short of 
his annual swim 
completion date 
January 28th. The 
swim goes on 
however, as Barb 
Loreno, a well- 
known Oshawa 
swimmer started 
Jim’s swim, as 
Jim was not well 
enough to swim 

this year. 

For the recent hirees who did not 
know Jim, nor of his swim, here is a 
short history: Jim retired from Duplate 
on June 1, 1989, with forty-five (45) 
years of service. This would have been 
Jim’s fourteenth (14th) annual swim for 
Leukemia Research. Jim had raised over 
$200,000.00 for Leukemia Research. 
Jim had raised more money and swam 
more miles than any other swimmer for 
Cancer Research. 


We started the 1980s with an eco¬ 
nomic recession that so many multi-na¬ 
tional corporations took advantage of at 
the bargaining table. Even General Mo¬ 
tors asked for concessions, but thanks 
to our union leadership, we made some 
economic gains. 

As for the social changes, many is¬ 
sues were brought out into the daylight. 
Our social lives changed as we finally 
realized that “drinking and driving” 
wasn’t acceptable any longer. The abor¬ 
tion issue made headlines as pro-choice 
and pro-life movements hit the streets. 
We became more aware of the toxic in¬ 
dustrial waste and garbage problems we 
must live with, as our landfill sites filled 
up. 

So many things we do every day have 
lasting effects, but we don’t give them 
a second thought. Let’s look at some 
ways we can effect a positive change, 
as a sensible approach to the future in 
Canada. We can be more active at any 
level of government in Canada without 
actually running for office, but don’t sell 
yourself short. 


The local and national papers have 
said pretty well what Jim has done for 
Leukemia Research and the City of 
Oshawa. 

Jim’s dream was to make his swim a 
national one, starting in Vancouver and 
swimming twenty-one days a month in 
each Province, all the way across Can¬ 
ada. I shared this dream with Jim, 
maybe some day someone will do it. I 
shared another dream with Jim, thinking 
he would still be here. That idea was to 
have the Civic Centennial Pool renamed 
“The Jim Kinlin Pool.” Maybe now it 
would be the “Jim Kinlin Memorial 
Pool.” 

Our City Alderperson’s will probably 
come up with more miles of red tape 
than Jim has swam, but in my opinion, 
this should be done. 

Jim Kinlin was a humble, humane 
man who cared so much for others. Now 
it is our turn to care — Let us rename 
the Civic Pool in Jim’s honour. Dona¬ 
tions for “Jim’s Swim for Leukemia Re¬ 
search” may be left at Duplate Human 
Resources Office or at the Toronto Do¬ 
minion Bank, King & Simcoe. This 
money was very important to Jim, it is 
also very important to Leukemia Re¬ 
search. Please be as generous as you 
are able. 


The polls tell us after every election 
that we aren’t all voting at election time. 
When we shop at our local stores we 
see petitions calling for bans on any 
number of issues and we don’t take the 
time to sign on the dotted line. When 
elections are held at the union hall or at 
the gate, too many of us have excuses 
why we didn’t vote. We have many 
committees within our local and they act 
as our collective voice, but we don’t 
help out when the numbers are needed. 

Unlike the seventies, when North 
Americans took to the streets when un¬ 
popular issues arose, the eighties I hate 
to admit, were the “me-first decade.” In 
the nineties, let’s make the commitment 
to positive change by accepting the chal¬ 
lenges that face us. 

It we don’t like some problem, We 
forget about it, and hope it will go away. 
Well, I’m afraid that that doesn’t solve 
any problems, it only compounds many 
of them. In the past our membership 
only came to the union hall when they 
had problems that affected them person¬ 
ally. All too often, the only way the un¬ 
ion meetings are possible is when our 
retirees make up the quorum; let’s see 
more active membership. We need to 
take a stand and the union hall on Thurs¬ 
day nights is a good place to start. 

Dental 

Coverage 

By DAVE BROADBENT 
Insurance Representative 

For those GM members who are laid 
off, please check your dental coverage 

before using it. Your dental coverage is 
only good for the month following the 
month of layoff. 
For example, if 
you were laid off 
in January then 
you will be cov¬ 
ered only till the 
end of February. 
All your other 
benefits remain in 
effect while on 
layoff and draw¬ 
ing SUB. Dental 
coverage cannot 
be paid for while you are on layoff, but 
it does come back into effect the month 
following the month in which you return 
to work. i 

To confirm your coverage, call GM 
at 644-7148 or myself at 432-1060. 


Duplate 
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Auxiliary 27 Report 

By BETTY CLARK 
President 


It’s been a while since I had a column 
in The Oshaworker: 

Since then we have had a very suc¬ 
cessful Christmas Party with about 80 
members present. 
Santa was in at¬ 
tendance at both 
parties. About 23 
children turned 
out for the Child¬ 
ren’s Christmas 
Party. We all had 
a good time, 
thanks to the sis¬ 
ters who worked 
on these events. 
Our recent do¬ 
nations are: Sick Children’s Hospital, 
$100.00; Catholic Community Services, 
$100.00; Jim Kinlin Swim for Leuke¬ 
mia, $100.00. Thanks to everyone who 
donated to our Christmas Basket for 
Simcoe Hall. We had a good amount to 
present as well as $200 in vouchers to 
the needy at Christmas. 


Our Dialysis Fund received a healthy 
donation from the Polish Veterans 
Ladies Auxiliary. We are almost over the 
top. Thanks Ladies! 

The 53rd birthday Banquet will be 
held on March 3rd, at 6:30 p.m. in the 
old hall on Bond Street. Tickets are on 
sale now. Members tickets are free and 
your escort is $19.00. Deadline for tick¬ 
ets is February 20th. 

There will be a Benefit Dance on Feb¬ 
ruary 17th. Music by the Tradesmen — 
9:00 p.m. to 1:00 a.m., lunch, door 
prizes and spot prizes. $15.00 per cou¬ 
ple. 

For tickets call Marg McDougall — 
728-6646. 

The new CAW Hall is almost ready. 
We are preparing for the move at the 
end of March. 

Come out to the Auxiliary. Bring a 
new member. We are planning Night 
Out for April or May. 

The winner of our Afghan was Jim 
Nimigon. 




A Valentine Supper Dance will be held at the Oshawa Senior Citizens 
Centre, 43 John Street West, on Friday February 9th, 1990 from 4:00 p.m. 
to 6:00 p.m. 

There will be a light buffet supper, live entertainment, dancing and door 
prizes. 

Tickets will cost $5.00 and will be available at the reception desk starting 
Monday, January 29th, from 9:00 a.m. to 5:00 p.m. 

For further information, please call 576-6712. 


Oshawa Senior 
Citizens Centre 

Got the cold weather blahs? Wish spring were here so you could garden, 
golf or go for a walk? 

The Oshawa Senior Citizens Centre in conjunction with the Durham Board 

of Education is offering a wide variety of fitness programs this winter to 
help you exercise and get ready for the warmer weather ahead. 

Donna Davidson, fitness leader extraordinaire, will show you how to have 
fun while exercising towards better health. Classes run at various times. 


various levels and locations to meet your needs. 


Mondays at the Oshawa 

10:45 am — 11:45 am 

General 

Senior Citizens Centre 

12:30 pm — 1:30 pm 

Advanced 


1:30 pm — 2:30 pm 

Intermediate 


2:30 pm — 3:30 pm 

Beginners 

Wednesdays 

10:30 am — 11:30 am 

General Level 

at Halliday Manor 

620 Bond Street East 
Wednesdays 

5:45 pm — 6:45 pm 

General Level 

at the Oshawa 

Senior Citizens 

Centre 

Fridays 

10:20 am — 11:15 am 

Low Impact 

at the Northview 


Aerobics 

Community Centre 

Fridays 

1:15 pm — 2:15 pm 

Advanced Level 

at the Oshawa 

2:15 pm — 3:15 pm 

Intermediate 


Senior Citizens 
Centre 

For more information on how to register for courses, drop in to 43 John 
Street West or Northview Community Centre, 150 Beatrice Street East, and 
pick up a Winter Program guide or call 576-6712 and ask for Ellen. 


UPCOMING EVENTS 

The Oshawa Senior Citizens Centre is pleased to announce their 
new line-up of trips for this winter and spring. To register for any of 
these trips, drop by the Centre at 43 John Street West between 9:00 
am and 4:30 pm or for information call, 576-6712. Space is limited. 

1) Harness Racing at Greenwood, Toronto 
Saturday, February 10th, 1990, cost is $30.00 

2) Beatles’ Valentine Medley with Newton Wayland and 
the Hamilton Pops 

Sunday, February 18th, 1990, cost is $37.00 

3) “The Wizard of Oz”, Elgin Theatre, Toronto 
Wednesday, February 28th, 1990, cost is $40.00 

4) Ken Dodd Laughter Show, Roy Thompson Hall 
Wednesday, March 14th, 1990, cost is $41.00 

5) “The Show-Off”, St. Lawrence Centre, Toronto 
Wednesday, March 28th, 1990, cost is $21.00 

6) Thoroughbred Racing at Greenwood, Toronto 
Friday, April 6th, 1990, cost is $28.00 

7) “Misalliance”, Festival Theatre, Niagara-on-the-Lake 
Thursday, April 26th, 1990, cost is $47.00 

8) Lexington, Kentucky 

May 7th to May 12th — 6 day tour 

9) Swan Lake Ballet, O’Keefe Centre 
Friday, May 18th, 1990, cost is $22.00 
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The Conservation Show, in the 
presentation of trophies is Tuesday, Feb¬ 
ruary 13th, 1990, Local 222, CAW Hall, 
44 Bond Street E., Oshawa, everyone is 
welcome. 

Of the many tables that will have a 
display of literature of interest, to any 
person interested in conservation the 
Department of Agriculture with Andrea 
Clarke Entomologist, will have bugs 
that will interest you. The bugs and little^ 
wigglers, she will collect from some of 
the local ponds. These many bugs are 
interesting to study, some form part of 
the food chain, for the fish and birds. 
Other bugs have the opposite effect on 
the plant life of a pond, killing the 
plants. Some of the bugs affect the 
health of the fish and others have an 
effect on the health of the birds. Now 
that we as Conservationists, are more 
interested in other forms of life, beside 
the fish we see and the birds plus the 
animals that spend their life near or at 
ponds and wet lands. 

The days of catching your limit of fish 
like brook trout are numbered and we 
will have to spend more time and effort 
in helping the life of ponds and wet 
lands, for that is where it all starts. Fish 
and birds plus the animals cannot sur¬ 
vive without the life of a pond or wet 
land so let us protect these ponds and 
wet lands. 

The day of catching your limit of fish 
like brook trout are numbered and we 
will have to spend more time and effort 
in helping the life of ponds and wet 
lands, for that is where it all starts. Fish 
and birds plus the animals cannot sur¬ 
vive without the life of a pond or wet 
land so let us protect these ponds and 
wet lands. ' 

The fly tiers who have always put on 
such a display and arrangement with a 
piece of foil, feathers and hair, and how 
it is transformed into something that 
looks like a real live fly or bug. This 
year Bob Bromly a premier fly tier, will 
be at one of the tables to show his skill 
and how he ties flies. Ernie and Doug 
will also show their skills and perhaps 
we will have one of the junior fly tiers. 


Rod and Gun Club 


By ROY FLEMING 


The advantage of having expert fly tiers 
at a show, they can show you the fine 
points and explain them. The equipment 
and material one might need to get 
started in fly tying is most important. 

We live in an area where some of the 
biggest rainbow trout and salmon spawn 
in the local streams. It is very important 
that a fisherman should understand the 
workings of a fly when fishing a stream. 
I remember when fly fishing was consid¬ 
ered a sport for the rich. Now we poor 
fishermen can own a fly rod and a light 
reel that can be used for any type of 
fishing, either in a stream or lake. When 
the heat of the summer seems to cause 
the fish to be uncooperative when 
fishing, a fly for bait will cause them to 
rise and take jour bait. 

The Department of Natural Resources 
with Arnie O’Donnell will be at the 
show with some of the latest films on 
Conservation plus he will have some of 
the latest releases on fishing and conser¬ 
vation. 

Bill Camwith will display carvings 
that are almost like real life plus he will 
bring with him a model 12 gauge 
Winchester shotgun that is almost real. 
The detail is superb, and the push up 
that holds your shells when loading is 
in true colour. 

Jim Bamarrd and John Crook as I 
have said before will show you what 
black powder guns look like and how 
old guns in working order were hand 
crafted by the finest gunsmiths. The 
hand polished knives also have a place 
in any gun show. 

If I keep telling you what will be at 
the Conservation Show, you will not 
need to show up. I have a feeling I will 
miss one of the many tables and what 
they have to show you and explain in 
detail. There will be 20 displays plus the 
films, treats for the kids and adults, 
presentation for trophies. A Bateman 
print framed for a door prize. Every¬ 
thing is free that night, mother and kids 
more than welcome, 7:00 p.m. to 9:00 
p.m. This Conservation Show is through 
the hard work of the URGC members, 
plus Local 222 Recreation Committee. 


We start on time at 44 Bond Street E., 
Oshawa. 

I received my new catalogues from 
Normark, a bait company in Oshawa. 
There seem to be more baits but the 
rapala, the bread and butter bait of Nor¬ 
mark, is still selling well. One of the 
most interesting parts of reading the 
catalogues is an article on how to tie 
your line with a knot for a rapala bait. 
So you get the maximum effect from 
your rapala. The knot is called a rapala 
knot and it looks like the way good 
fishermen have tied knots for years. The 
rapala has no split ring in the eye. So 
the position of where your line leaves 
the eye ring will designate the way your 
bait floats. The higher the line comes 
from the eye of the bait, the shallower 
the bait floats. The lower the line is on 
the ring the deeper the bait goes, or is 
it the other way around. I know and you 
know a rapala bait does not have the fast 
action some other bait have, but it can 
be deadly when fishing for most fish 
when used properly. There seems to be 
a million different shaped lures and as 
many different colours. The catalogue 
shows many knives to be used at differ¬ 
ent times when fishing. The sharpening 
stones like the old favorite wetstone, 
with new oils to make them work better. 
Diamond steel to finish your knife after 
you have used your wetstone. Small 
stones to sharpen your hooks. File kits 
to remove any damage to a hook. 

The things that I have noticed about 
any bait company, as the different baits 
come on the market with their shapes 
and colour, they just add more colour. I 
sometimes wonder if this is done to 
catch the fisherman. 

Ice fishing, there is lots of time to 
catch that big one. More and more ice 
fishermen are fishing the Bay of Quinte, 
for big pickerel and pike. Other fisher¬ 
men still fish Lack Scugog for pickerel 
that has been very spotty so far this sea¬ 
son, these fishermen tell me as it warms 
up fishing will get better. Some of the 
bolder ice fishermen are fishing for white 
fish and trout in some of the back lakes of 
Haliburton. 


Winter birds, I spotted a bronzed 
grackle “black bird” in the New Year, I 
only notice one in my travels, this bird 
will probably perish, before spring. My 
owl has been spotted in the Harmony 
Creek Valley on a number of occasions 
so that is a good sign the owl is still 
with us. The number of hawks that have 
stayed this winter is more than usual, 
there must be lots of food, like mice. 

Everyone speaks of inflation eating 
up their pay cheque, but you can still 
purchase your 1990 URGC Membership 
for $2.00 a year. What a bargain to join 
a Conservation Club that has been on 
the go for over 40 years. There are sales¬ 


men in the plant, if not give me a call 
at 728-8831 in the daytime as I am re¬ 
tired. 

The Executive of the URGC hope you 
and yours, plus the kids, take in the Con¬ 
servation Show of February 13th, 1990 
at the Local 222 Hall, 44 Bond Street 
E., Oshawa. There will be at least 20 
tables of interest to any conservationist, 
young or old. Hope to see you there, 
please speak as you work your way by. 

Fish entries for 1990, membership 
cards. Target Thursday evenings and 
Sunday mornings, indoors at the New¬ 
castle property. 


Conservation Show 

Date: Tuesday, February 13th, 1990 
Location: Local 222, CAW Hall 
44 Bond Street East 
Oshawa, Ontario 
Time: 7:00 p.m. to 9:00 p.m. 

• everybody is welcome — bring along mother and the kids!! 
• latest films on conservation 
• tables with plenty of literature 
• displays of how to tie various fish flies 

• rock hounds 

• carving of ducks 

• archery 

• black powder 

• some door prizes 

This great event is being hosted by the Local 222, CAW 
Recreation 

Committee, along with your Union Rod and Gun Club 

IT IS FREE — EVERYONE WELCOME!!! 

Roy J. Fleming 
Publicity Chairman 
Union Rod and Gun Club 


Skilled Trades Chairperson’s Report 


By BRIAN KING 

I am writing this column about two 
weeks before you are reading it, so I 
cannot give you up to the minute infor¬ 
mation. I can only express the hope that 
things have im¬ 
proved by the 
time you’ve read 
this. At the time of 
writing, we have 
16 Tool and Die- 
makers on indefi¬ 
nite layoff and the 
Company are 
forecasting a total 
indefinite layoff 
of 227 Journey¬ 
men/Women by 
March of 1990. There is no point in 
trying to give a break down of these 
numbers because I am sure that they will 
change before you read this. I will do 
my best to keep you informed about de¬ 
velopments in other ways. 

WHAT CAN WE DO? 

I have had discussions with many 
members of Management regarding 
early retirement for those people that 
want to go. The response of Manage¬ 
ment at the plant level has been very 
favourable and I am optimistic that we 
will be able to work something out. Your 
two District Committeeperson, Mal¬ 
colm Slater, Pat Blackwood and myself 
will be meeting the Company to discuss 
early retirement and other incentives for 
people who wish to leave GM. 

I have also told the Company that any 
contracting out of Skilled Trades work 
is totally unacceptable while we have 


Skilled Tradespeople laid off. I have 
stated that “I will encourage any laid off 
skilled worker to file a grievance claim¬ 
ing full pay for all time worked by any 
contractor working for GM doing 
Skilled Trades work either inside or out¬ 
side of the plant”. We must also be vigi¬ 
lant, and I mean each and every skilled 
worker in the plant, to ensure that Non- 
Bargaining Unit Engineers and other sa¬ 
laried people do not perform our work. 
I will co-operate with anybody to find 
ways to reduce the layoff of Skilled 
Trades, but I will do all in my*power to 
ensure that nobody performs any work 
that should be done by CAW Skilled 
Workers. 

NEGOTIATIONS 

Many people in the plant have asked 
me how I think things will go in negotia¬ 
tions this year in view of the fact that 
the Automotive Industry is slow and we 
have layoffs in Skilled Trades? 

My reply is simple, this is a tempo¬ 
rary slowdown and the overall need for 
skilled people is just as great as it ever 
was. In my view GM would be smart 
not to risk the loss of their skilled work¬ 
ers. 

Only once every three years we nego¬ 
tiate a new agreement with General Mo¬ 
tors, and because we only negotiate 
every three years we cannot allow our¬ 
selves to be governed by short term 
swings in sales. General Motors have 
enjoyed a time of great prosperity for 
the last five or six years. The Automo¬ 
tive industry has always been a cyclical 
industry with good times and times that 
were not so good, but the overall long 


term prosperity and profitability have 
never been in question. 

WAGES 

People have asked me about my com¬ 
mitment to gain wage increases for 
Skilled Trades that will lead us back to¬ 
wards the historic differentials, in per¬ 
centage terms, that existed between 
Skilled Trades and other members of our 
Union twenty or so years ago. I have 
written about Skilled Trades wages 
many times in the last couple of years, 
both in the Oshaworker and the Oshawa 
Skilled Trades News. I have shown how 
the wage gap between a Tool and Die- 
maker and a sweeper has shrunk from 
over 30% difference in the late 1960’s 
down to about 15% in 1990. I have 
stated that we must start to reduce this 
injustice to Skilled Trades in these up¬ 
coming negotiations and my position 
hasn’t changed. 

WHAT IS THE SKILLED 
LABOUR COST PER CAR 

The total GM labour cost, including 
all of the wages of Supervision, Skilled 
Trades and Production workers is less 
than 10% of the selling price of the car, 
that is a total labour cost of LESS 
THAN $2,000.00 on a car that sells for 
$20,000.00. The Skilled Trades are ap¬ 
proximately 15% of the hourly work 
force, therefore the Skilled Trades cost 
per car is not more than 15% of the 
$2,000.00, that equals $300.00, or ap¬ 
proximately 1.5% of the final selling 
price of a car. That maybe a little bit 
rough and simple, but it is very close. 
The point that I am making is that a 10% 


increase to Skilled Trades would add 
less than $30.00 to the cost of manufac¬ 
turing a car! 

JOB SECURITY 

Job security, or to put it another way, 
income security is another major con¬ 
cern of our Skilled Tradespeople. In the 
upcoming negotiations: We must ensure 
that we have adequate language in the 
agreement to stop outside contractors 
from taking our jobs. We must be vigi¬ 
lant and make sure that Skilled Trades 
work is not given to Non-Bargaining 
Unit salaried people. We need to im¬ 


prove our income security benefits. We 
need to negotiate provisions for people 
to take early retirement without penalty 
if they want to. There are many things 
to be looked at and talked about in job 
security, but the main point that I want 
to make here is that we cannot buy job 
security with inferior wages. 

The Skilled Trades deserve and de¬ 
mand a better deal than we have had in 
the past, we cannot allow ourselves to 
be intimidated and bullied because we 
are a minority. 

WE MUST BE UNITED AND WE 
WILL SUCCEED. 
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First VP 
Report 

By JIM NIMIGON 

The following is information I received from a CAW Newsletter that may be 
beneficial to our members and retirees. 


ONTARIO INFORMATION 1990 


Canada Pension Plan 



1. 

Weekly contribution 


2.2% 

2. 

Year’s maximum pensionable earnings 

$28,900.00 

3. 

Maximum premiums for employees 

$ 

574.20 


Self-employed 

$ 

1,148.40 

4. 

Benefits (maximum) 

$ 

577.08 

5. 

Death Benefit (maximum) 

$ 2,890.00 

6. 

Disability pension (maximum) 

$ 

709.52 

7. 

Dependent children’s benefit (maximum) 

$ 

107.96 

8. 

Surviving spouse’s pension under 65 

$ 

324.37 

9. 

Surviving spouse’s pension over 65 

$ 

346.25 

Unemployment Insurance 



I. 

Weekly insurance earnings (maximum) 

$ 

640.00 

2. 

Premiums - weekly maximum (employee) 

$ 

14.40 


Premiums - weekly maximum (employer) 

$ 

20.16 

3. 

Benefits - weekly maximum 

$ 

384.00 

Old Age Security (effective Jan 1, 1990) - adjusted quarterly 

1. 

Pension 

$ 

340.07 

2. 

Guaranteed income supplement - single 

$ 

404.13 


(with no income) - couple 

$ 

263.23 

3. 

Maximum spouse’s allowance 

$ 

603.30 

4. 

Maximum widowed spouse’s allowance 

$ 

666.05 

Worker’s Compensation 



(effective Jan. 1, 1990 for accidents or fatalities occuring on or after Jan 

1. 

Maximum earnings covered 

$38,500.00 

2. 

Temporary Total Disability (90% of net 

average earnings) 


amounts will depend on marital status and number of dependent 
children based on TDI exemption codes 

3. Permanent Total Disability (90% of net average earnings) 
amounts will depend on marital status and number of dependent 
children based on TDI exemption codes 

4. Permanent Partial Disability (90% of net average earnings) as 
defined from nature and degree of injury; supplements where earning 
loss is significantly greater than is usual 

5. Fatal Benefits - lump sum (spouse) $24,255.27 $72,765.83 

- lump sum (children, no spouse) $48,510.56 

- funeral cost (minimum) $ 1,819.14 

6. For dependent spouse - monthly pension depends on age and 
number of dependent children 

7. For dependent children - monthly pension depends on number 

Family Allowance - Payment $ 33.33 



Trim and Hardware 
— Plant 1 


By DEAN LINDSAY 
Alternate Committeeman 
Zone 13 

NINETEEN EIGHT NINE 

This is my first issue of the Osha- 
worker in 1990, so I would like to wish 
everyone a Happy New Year and I hope 
each of you had a safe and happy holi¬ 
day. Early in 1989 
the “B” system re¬ 
turned from the 
six month model 
change over. We 
were greeted by a 
totally restruc¬ 
tured plant and a 
new system of 
production. We 
had a new product 
to build and our 
people were ready 

to do the job. 

Now in the early part of 1990 (one 
year later) we are experiencing tempo¬ 
rary and indefinite lay-offs for many of 
our brothers and sisters. 

There are many factors involved, the 



U.S. economy is experiencing a slow 
down due to interest rates. In Canada 
the Federal Government’s current high 
interest rate policy is hurting our dollar 
on the market. 

Japanese imports now amount to a 
30% share of automotive sales in North 
America and joint ventures between for¬ 
eign and domestic companies are all 
playing a part in the current industry 
slump. 

Slow downs like these affect every¬ 
one but the people that feel it the most 
are our junior seniority brothers and sis¬ 
ters. I received a call from one brother, 
who on the last day he worked, three 
days before Christmas, was given an in¬ 
definite lay-off notice. He told me how 
happy he was when he received his call 
to report to work, last October. He quit 
a job he had worked at for two years 
and cancelled the holidays he had sche¬ 
duled. 

Now he is facing an uncertain future, 
is only eligible for Unemployment In¬ 
surance and he has no benefit coverage 
for his wife and small child. 

UNEMPLOYMENT INSURANCE 

By the time this is out you should 
have had some form of response from 
UIC to the application you filed in De¬ 
cember. I had the opportunity to assist 
many of you with the completion of 
your applications before you left for hol¬ 
idays. If you have not received reply, do 
not hesitate to call me. Although you 
must remember the UIC has been back- 
logged because we had over 9,000 peo¬ 
ple on lay-off for the weeks of January 
8th and 15th, 1990. 

GET WELL SOON 

A few weeks ago one of our Trim 
brothers had a serious accident. To Peter 
O’Neil from all of us in Hardware, GET 

WELL SOON! 



A Little Reminder 


By TERRY SPENCE 
Alternate Committeeperson 
Zone #60 

COMPENSATION 
Anyone unfortunate enough to have 
an accident in the plant, and has to go 
on Compensation for any length of time, 
should take some good advice and apply 
for Sick and Acci¬ 
dent benefits. This 
m ,, way you get a por- 

M Ik tion of what WCB 

fill I should pay and 

W when your money 

comes in from 
WCB they pay 
S&A. If there is 
any dispute with 
your WCB claim, 
then at least you 
have some money 
coming in. To apply for Sick and Acci¬ 



dent benefits, just phone the toll free 
number (1-800-267-9636) and they will 
send you out the papers, plus a waiver 
form which reimburses the money once 
the WCB claim is paid. 

BENEFITS 

Anyone that has been on, or is going 
to get laid off, is covered for benefits as 
long as they are collecting SUB. The 
only exception is dental which is the 
month following the month in which 
you worked. For example if you 
worked one day in January you are cov¬ 
ered until the end of February. As far as 
the amount of SUB you will receive, it 
varies on your dependents. For example 
a married man with 2 children will 
receive $486.28, while a single person 
receives $457.13. 

Another thing that confuses the mem¬ 
bership, is the fact that when you are 
out sick you do no report to the Medical 


Centre unless you are out over thirty 
days. Under normal circumstance this is 
true, but when your plant is on lay-off 
you must be cleared through the Medi¬ 
cal Centre to have your status changed 
from sick to active. If this is not done 
it will have an effect on your eligibility 
for UIC and SUB. 

PENSIONS 

There are many rumours circulating 
the plant on early retirement incentives. 
At the time of writing this article, they 
are just that, rumours. Only the salaried 
employees have been offered a package. 
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SUB Report —GM Unit 


■ * ■ Employment and 

■ Immigration Canada 


Emptoi at 

Immigration Canada 


7751 - 4331303 


BENEFIT STATEMENT • NOTICE TO CLAIMANT 


IF YOU REQUIRE ADDITIONAL INFORMATION. 
RETAIN THIS STUB AND CONTACT THE CEC 
SERVING YOUR AREA 


iJATDCS mSTATIOMS • AVIS AU PRESTATAJRE 

JANV•/JAN• 8, 1990 

POUR DE PLUS AMPLES DETAILS. 

CONSERVER LE PRESENT TALON ET 
COMMUNIQUER A VEC LE CEC DE VOTRE REGION 


LAST PAYHENT - REMINDER I OTHER PROGRAMS AND SERVICES 
HAY BE AVAILABLE TO YOU AT YOUR LOCAL CEC 
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Canada 


By JERRY SMITH 
SUB Representative 

As a result of increased income tax 
withholding, increased Canada Pension 
Plan contributions and increased Unem¬ 
ployment Insurance premiums, there 
has been a change 
in the maximum 
95% SUB rate. As 
of January 1st, 
1990 the 95% 
SUB rate for an 
assembler who is 
single is $457.13. 
For an assembler 
who is married 
with two children 
the rate is 
$486.28. This is a 
gross amount that is subject to income 
tax. The 95% SUB rate is payable in the 
second week of your Unemployment In¬ 
surance waiting period provided you are 
on lay-off. To arrive at the amount of 
your regular SUB cheque, you subtract 
the gross amount of your one week UIC 
cheque from the applicable SUB rate 
mentioned above. 

The SUB credit unit cancellation rate 
is as follows: (1) One to five years se¬ 
niority — 1.67 credits (2) Five to ten 
years seniority — 1.43 credits (3) Ten 
years and over — one credit per SUB 
cheque. 

As of January 8th, 1990 the adjusted 
market value of the SUB fund (which 
is used in determining the calculation of 
your SUB credit loss for each SUB pay¬ 
ment you receive) is twenty-four mil¬ 
lion, seven hundred and eighty-nine 
thousand, four hundred and sixty-six 
dollars and sixty-two cents. 

ERRORS AND OMISSIONS 

In the last issue of the Oshaworker, 
near the end of my report, I made men¬ 
tion of the fact that some of our mem¬ 
bers have failed to return their UIC 
report card because they think it is just 
a waiting period and they won’t get any 
money anyway. This is a costly mistake 
because if you don’t return the card you 
do not get credit for waiting period 
served. This means that the 95% SUB 
that was automatically paid to you 
would become an overpayment and sub¬ 
ject to recovery. Please return all UIC 
report cards. 



I am repeating the above because due 
to an error the last half of that paragraph 
was inadvertently omitted from the Jan¬ 
uary 18th, 1990 issue. 

UIC STATEMENTS 

When you return a report card to the 
Unemployment Insurance Commission 
you must expect to receive a response 
in the form of a benefit statement. The 
benefit statement will indicate how your 
report card processed and also it may 
contain an important message. One of 
the most commonly overlooked mes¬ 
sages is the “Last Payment Remin¬ 
der”. 

A copy of a benefit statement with a 
“Last payment reminder” message is in¬ 
cluded herein. If you receive such a 
statement it is an indication that you 
must immediately refile for Unemploy¬ 
ment Insurance in order to gain credit 
for subsequent weeks of lay-off. If you 
receive such a message or any other 
message on your benefit statement 
please come forward for advice. If you 
ignore a “Last payment reminder” and 
fail to refile in a timely manner you will 


GRIEVANCE 

see your steward 


lose UIC money to which you would 
otherwise be entitled. You would also 
lose the SUB for the period in question. 

INDEFINITE LAY-OFFS 

It is known at this time that approxi¬ 
mately twelve hundred (1200) of our 
members will be placed on indefinite 
lay-off. Everyone involved will be re¬ 
quired to complete a long form Unem¬ 
ployment Insurance Application and 
also a SUB Application. 

The so-called long form UIC applica¬ 
tion differs from the mass lay-offs. It is 
three pages instead of one and requires 
a little more information and time to 
complete. 

Those members placed on indefinite 
lay-off will be the lowest seniority peo¬ 
ple from all areas of GM in Oshawa. 
The fact that they come from all areas 
makes it unlikely, if not impossible for 
your SUB Representatives to come to 
you to help complete your application. 
Anyone who needs assistance is advised 
to come to the Union Hall. Help will be 
available. 




PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1668/ln-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 

All Can Be Reached at Union Hall: 723-1187 
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